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^ ^-^f fipT TJ13-STRlt % ^ TRTHT ^ ^ # 7731 ■5fT 

Separate Paging is }»iven to this Part in order that it may be filed as a separate compilation 


WT 11 —73^ 3 —■3tT-73n^ (i) 

PA RT11—Section 3—Su b-section (i) 


■% 3||T^iTntf^'niT7TTyTTW7Ttf^tl^f^m(1^r^'7miTTTJTTJ^ 31Tt?T, T^-f^RTtT31Tl^7lM^t ) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 


Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


1)^ TtsTT^ni 

^ 27 2003 

7TT. fl. 387.-71^^, 309 % 4<'^4-- W ^ "p^ "7^ WTFT, TTS^Tm 

■f^HFT, ^ 1991 ^ ^>7% % %Q; f^TRfTTiw t, 

1. ( 1 ) ^ fwff Trf^ TT^'IFTT f^HFI, TTP-IPI ( WTTI^ ^ 

(77#^) 2003 11 

( 2 ) TTSm'd 7TKt73 ^ #t I 

2. TT^'^FTT f^HFT, ^ ^ TTP’-TH 1991 ^ % "PTFI ^ 

r^Hfrlfen T# 37*7171^: — 

__ 

1. : TT^TTHf^ arT^^^Tfl 

2. 777571 : 1* 

(2003) 

% 37mR TTT nRqd'l "STT 'H'+.cll % I 


<1 >X (112(U)3 


(2401) 
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3. 

4. 

WT 

6. ^ •en^ • aqfal’ql’ % 

7. ^qi ^ 

fof^el'^('^f?PT) fwnq#, 1972% 
fWT 30 % 3T«fhr t ■=T^ 

8. V?ff qic) % 1%!^ 

frf%^ 3T^ 3?#^ 


m\m wrf%T, 

10.000-325-15,200 •?, 

w*j^'T^^hn 

W*I^^^hTT 

eTPI^’^^hn 


9. '^Rrf 

3TT5 ftfer «T#?nf^3i^ 

10 . 


11 . ^ 

T/3TT^^i TUTT f%%=T 


SKT ■50^ -qi^’ IjfimcFTT 

12. %R%/yrdrH^r4ti/3TT%n^^ 

'^' ^ %%% l%%^ArfM^T^f%T/'3T%R^ 

f%^'3TnFTT 




uRiP<^nw 

(■^TTTF^«t>iPiehT % f^) «niPi^[%i/^irn*i1'Ji'i 

yrdPH^nw 4H«*)K%'^3rfll^JT^ : 

(^)( i) an^-qT"??^ ■qra; f%R^f, ■qi 

(ii) T^^JI^Vt^niFT'^8000-13500■m^R^^%%n*lR 

■^‘■3^ %jft'^’^T%%T3iraR’qTf^f5f%T%'q7^‘qr^B(tf-%:n%^ 

i\.^ 


(iii) 6500-10500 ■m^FT?5^%%ntTm 

'3TmR’qT^T5f%T%'q7^a(TT3^%^%^ 

t, 


(H) f^R%WWRFT, WFTT3^^13TTqFT#’^'qN^^3T5^t I 

<*>irii<*>T%1eTR wfriPi^fcw/^HPi^l'dd 

3ih f3ri% w f%Ti ■5n% ^ W%t% % 

3^%^ f I WT ^ •srrm t, ^5ZTf^?!% %t «THt^ 

3lf^TpT^f%T % ■qTW^TTTFnf^«THt^‘^3^ 

11 ^ ■qr ^qTT%^ -qr^ 3ffv56Rt ##1^ ^smn t 

■^1 ( fapqgi -qt^' % gTf%^Tf%n 31T^ ) 

( mPiPi^Pki 3T^, f%H% 3fnT%T ^'60. % f%Ht aq^ 

4Fl<3'l/f%WT '^’ Pd^Pw •q^ <dT(T f%Ht 3T^ ^ -q^ 

^rqpi^[%i%taq%vt. •mtmtFff; 3^'^aqfiR>R^^I yfdPdjjfal SRI 
pT^f%T % aqft^^cR aqrg #qT aqr^ aqf^ (THtcr %t 56 




[ n—3(i) ] ^ wra : 8, 2003/^>Tf!rgp 17 , 1925 2403 



( «hlPl^T % MV % HrUi, ) 


1. tl'JIVrai fitMPT 

— 


2. 41/44 TTSWim fWFT 

— 




>3\\ii*\\ 




[^O -^c 14034/73/98'TIo (^o ) ] 

T*m. 3T^ 


XJT^ f^UluQ ; IWT, MR?T % "U^rra % MFT-II 71^-3 ^JSO'^s (i), ■^' R 143, 9 ^11^, 1991 ^ 

516, fCHFep 30-12-2000 % ^ I 

MINISTRY OFHOME AFFAIRS 
(Department of OfUcial Lan^age) 

Mew Delhi, the27lli October, 2003 

G.S.R 387.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules further to amend the Ministry' of Home Affairs, Department of Official Language, Central 
Hindi Training Institute (Administrative Officer) Recmitmerit Rules, 1991, namely 

1. (11 These rules may be called the Ministry' of Home Affairs, (Department of Official Language), Central Hindi 

Training Institute (AdministrativeOfficer), Recruitment (Amendment) Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2, For the Schedule to the Ministry'of Home Affairs. Department of Official Language, Central Hindi Training 
Institute (AdministraUve Officer) Recruitment Rules, 1991. the following Schedule shall be subsUtuted, namely 

SCHEDULE 


1. Name of the post 

2 Number of the post 

3. Classification 

4. Scale of pay 

5. Whether selection or 
non-selection post 

6. Age limit for direct recmits 

7. Whether benefit of added years of 
service d Jinissible under Rule 30 of 
the Central Civil Services (Pension) 
Rules, 1972 

8. Educational and other qualifi cations 
required for direct recruits 

9. Whether age and educational qualifi- 
f'ations prescribed for direct recmits 
will apply in the case of promotees 


Administrative Officer 
1*(2003) 

♦Subject to v ariation dependent on workload 
General Central Senice, Group 'A, Gazetted, Ministerial 
Rs. 10,0(X)-325-15.200 
Not applicable 

Not applicable 
Not applicable 


Not applicable 
Not applicable 
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10. Period 01 probation, if any 

11. Method of recruitment whether by 
direct recuritment or by promotion 
or by deputation/absorption, and per- 
oentagt’ ol'the posts to be filled b>' various 
methods. 

12. In case of reemitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorption 
to be made 


Two years for Armed Forces Personnel re-employed 
Deputation: 

(For Armed Forces Personnel) Deputation/Re-employnient 


Deputation 

Officers under the Central Govemment^tate Government: 

(a) (i) holding analogous posts on regular basis in the parent Cadre/ 
Department; or 

(ii) with fn e years’ service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 8000-13,500 or 
equivalent in the parent Cadre/Department; or 

(iii) w ith eight jears’ service in the grade rendered after appointment 
thereto on regular basis in the scale of pary of Rs. 6500-10,500 or 
equivalent in the parent Cadre/Department; and 

(b) possessing five years’ experience in Administration, Establish¬ 
ment and Accounts matters. 


For Armed Forces Personnel: 

Deiiutaticm/Re-employment 

The Armed Forces Personnel of the Rank of Captain or equivalent who 
are due to retire or to be transferred to reserve within a period of one 
year and possessing the experience prescribed for deputationists shall 
also be considered. If selected, such officer will be given deputation 
terms upto the date on which they are due for release from the Armed 
Forces. Thereafter, they may be continued on re-employment terms. In 
case such eligible officers have retired or have been transferred to 
reser\ e before the actual selection to the post is made, their appointment 
will be on re-employment basis. (Re-employment upto the age of 
superannuation with reference to civil posts.) 

(Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or 
some other or ganisation/department of the Central Government shall 
ordinarily not exceed three years. The maximum age hmit for appointment 
by deputation shall be not exceeding 56 years, as on the closing date of 
receipt of applications). 

1.3 If a Dei>artmental Promotion Committee ; Group *A’ Departmental Promotion Committee (for considering 

e ■ ists. what is its composition confirmation of Armed Forces Personnd re^mployed);— 

1. Joint Secretary, 

Department of Official Language —(Thairman 

r 

2. Director/Deputy Secretary, 

Depart ment of Official Language —^Member 

' Circmiistances in w hich the Union Public : Consultation with Union Public Service Commission necessary. 
Scr%'ice Commission is to be consulted 
in makiing reemitment. 


[F.No. 14034/73/98-OL(Trg.)] 
S. RAMANAN, Under Secy. 


Fofjt No»s?' -“The Princifxil Recruitment Rules were published in the Gazette of India, Part-IL Section 3, Sub-section (i) vide 
G S.R. 143 dated 9th Tvlarch. 1991 and subsequently amendment vide G.S.R. 516, dated 30th December, 2000 





['IFTII—3(i)] 


^.TFsm : 8 , 2003 /‘ 4 ifc 17 , 1925 


2405 


M 29 2003 

Wo^ofiTo 388.—'Rf^raH % 3?^^ 309 % SRI Tltolf ^ IRlW ^R^ ^ 

C?RIjj“'R''.RS ) 1993^ 3lf%I5FRT ■R2II^'^‘'R^*‘'R’’^ 

P»**lRlRsin pl<<*i *(’11^1 i^, 3T«lh^^;— 

1. ^innkum al^'OTtV:— 2003^1 
( 2 ) 'll'flMil y=W^ ^ fliOo "STf?!! 

2. 5^^ 4MWA 31^^^ 1 ^ liT'l 1 

3. R^-'JpteR, «in(Ff*<U| sftr^rRRR:— 

■ 3 ^ 2 ^ 4 f ! 

4Ff ■% "liW "ah’’phRI 3T5^ % ( 5 ) ^ (14 ) ■^ 11 

5, TPRRft%'^'^*1l^^f^'Ri^^rf^?T^^'5tRRI^%^'^^rfW4^>T^^Srf^,—I^Rft 

'•'*^1 y^*** *4f*M "3^oHpWMf %'^(n-l •Il4%'^'^ TUf^WPI 

UTRI «T>^Ml ^tii 3lf^TO'*t <nOR®f> '<®'H ^ f^RR?! i? l 

'*??■ 1^ W #T "TTi ^!lf?I^ ^ ^ ^ ^ ^ 

RpRFf ^ «iH'^T^^'3R%1^'#^RRor't "35# ^ ^-rVh I 

3. pK^dl;— : 

('^) 1^PR% ^ f^RWI rRi "RT R^i '»i)Rl<I %, "^iRI 

RT 

(^) 3rT^ "^Rr ^ 3iml mnI % ^ (^ti1 ohI«w ^ 

“3^ RS ■'R iTtji^ ^ MIM 4^1 ^tnr: 

■*R^'*lfS%^^S^4R^^^'R^RRRIPT^'^ncTTt1%^RT«<I¥ ^ “hIVi 3?^ 

3RsN % 3?^ ^ t ^ ^ ^ ^ ^ ^ ^ • 

7. fVlfian *i^ «<ft ViRW .—"^mT ^-<0^ y<<iI5R ^R^TIRt 1% i^^l 4>iHI RT %, ^ 3ti^ Rn<^ 

8. "SEUgf^ :—"5^ "RpiRf ^ ^ 3TR^, 3?T^-'#RT 3^13RR Rhimci^ ^ "SniW ‘'T^ Rn'i'W 

RT^ SRI ^ ^ RRR-RRR "R ^RfiT^ RI^ 3n^ % 3T^RR 3i^^r^q 'Jiifn^X '^l^R=«n 'JJH'JIiRihX 3?^ ^TR 

TRnf % ^R=II 




1. 1. RS ^ ^ 

'*^'« "JRIRJRIR rRr^ 

2. RSf R WI 

o 

KJ 

§ 


*Rir4RR % 3TTRR RT RRRcH 1R)RT RIT RR)?ri 11 

3. R*fNRR 

: RTRRR%RftR^,R^**R'’, 3RnJnf^, STR^RfMN 

4. ^m*iH 

: 2750-70-38X-75-4400?. ’ 

5. RF ■0^331 RT % 3TRTR 

: 3TRRR 

^ 3TRRT 3TRR3 RS 


6. ^ RHRSI %RftR 


PflRlM ^Rl C^) f^RR 1972 %fRRR 


30 % 3TRN 3T^ilR t RT 
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7. 

8. ■ferr "STT^ 

frfer 3TR 3#^ 


9. TTttft ‘8cff 1^717 -grpT 

3fr[ 3#cmi, ttpi^ 
^ E FPT7 ^ ^ 


10. ■qfr^^fn ^ ^ ^ ^ 

11. 'iT?Tf ■q;s:t^ : ^ ^ #=Tf^ 

^ ■^TT TriTTf^rjf^/aim^ sjrt ct^it 

SKI ^ 'JiiH 


13. ''■ifs Ml"irr1 cTT ■S'H'^I 


14. '^Tirf P TTf^lfM 

31F1T1 WTTt tar ^JTTTrrn I 


cinX,'^ I^RTT 


rTT^'^TFr 


W| /T^ 
yl'-ifci ^K1 i 


^ -sjlt t f^R?^ ^ ^ TR *7?: ■^* WIHt ^RT 

^ ?n^ 8 iHAifHd ^ 11 

* * ^*' f^RFftR f^RT^’ ThH gl4l :— 

1. (3I7nR^-II),*7^R5fT^ —31^ 

2. 3T7'mn 3Ttam (y5^!ffn-il), 

3. <5T5^ 3lfv^?1Rt, '3(1^7 3rfw^ f%HF1 — 

I 


2. 1 •l^d'ii 3TEte 

2 : 04* (2003) 

% 'iTT»4R Rj: HRcIdH ^ Trm] % i 

4 : 2750-70-3800-75-4400 3^0 


5 3r54^ 

6 ?TF[THcTT 

7 18R25^%^ 

(^ XFPT-Tm RT wfr ^ 7.^7 . 377 ^ ^ ^TT^ % ^iTT^TR 4R^k 1 % I^-RTRER 3?«qfM 

^ R fTlF'-TET RRRI 40 TTR7 TTRT RTTjfRrI ^STTfd/aTTTjf^ '^Idvillfd ^ f?TfREr 45 cTRT ^ "^n 

TRFrftf I 

[du^u\ : _3qTg-7^ RR^ % %Ti fRRmiTTRRi RRcT ^ ^ 3TT^ RTRT RR^ % ^ 

R^ rIrR RTira RTRT I (R fe W 3Tf^ r1l<l<a RTt 3TRR, ^^RTcdR, aT^^^TTReT R^, fR#1R, 4|i||<^S, 1^7^, 

fRfRRIR, Rn=7-R77RtT TT^ % 7^, ff-HlRd R^ % T>ff% RSIT "Rt^RI % RTrI 8113-5 

RSHN Rtr fR^llRR sll RT IqT^pO RvtR^ I) 

Hiuiui 2 ; — (hiK RRlt^' ^ R^RRI’ RR RT^-rIrT ^mift?! RlftlT RR^ % fRRT^ RT^ ^Rf%R 
(TrfRi fsTR rr: T'rrr riiIciiT 77 rtr r^n f 1 

8 ; (i) fen MHIcllll'R THf^d 7^ RrH 

(1! ) RTRRRT RTHR % RRTRTR STR 3T^ftTR R' yoflui^l | 

9 : RR| : R^ RTRTRRI 3#RT : ^ 

10 ; 7RR ^ rtH 0*1 rcM -'ll % 7^ RR 




[Minii—3(0 ] 
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11 : "SRI "'R 3rf?Tf^T^f^'5RT 'Wf Sro I 

12 : h1**iRi : •^k q4 ^cii '»il<. pJi'i^ hw ♦<5fil*i ^ 

y-^WH apftr 3T^^ ^ y4)uid! 11 

yfrlPH^nw/a^I^rc^: 

1 . ; 

(■^) ^ 2610-60-2910-65-3300-70-4000 ?. -^TT ^<HHH '^‘ Pl^fHd 3imR 

(isr) "sit q?; "q^ mi’q ■fell "f, 

2. pJife qra^ ^feq^^ 'i>qfei<Mf%feT(^:w?i. 

13. ; ■??^“'^'’ fe^P^Tq3^t^^^ftrf?T feq^‘ PHHPdfed :— 

1. 3T^-?Tfe^ ( y^ilW4-n), TJF —^3^Kq^ 

2. sq^MFT 3Tfe^ ( y Vll«4-n ), 

3. sq^MFT (<61^=6 ^ IjfTm fWT) — 

14. : 'eTT^'q^'^fel 


3. 1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13. 


85* ^2003) 

fei^MK % "qr nRq^'i feqrtH=hai % i 
■RTmTnr%^-^,“'Ef” ^Twifer 
2610-60-2910-65-3300-70-4000 ?© 

3^'-^q4 

’eTTJ^'q^'^fe 

W^'R^ "^fe 

- tr?. _ 

yiHm ^RT 

*i^ici<H ■^ •ciH<m1 ytnRi Pnti^ "^RT I 

fwftR-srt^^iR# feq^'fe=#ife^#t :— 


1. 3T^-?Tfe^ (y^ii^4-ii),'>jF H^idq —3?sq^ 

2. 3T^Hrq 3Tfe^ (WR’R-ii), —wm 

3. (^nRfe 3ln: -afe^ 

14. r ^TPX^^tlTTI 

4. 1 : ’ciHRifTl 


¥ 


2 ; 19* (2003) 

ferq^ ■% 3TTRR "qi; qffe^ ■feqr w % i 

3 : WITOq “"R" 


4 : 26l0-60-29l0-65-3300-70-4000'^o 
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5 

6 

7 

8 
9 

10 

11 

12 

13 


14 


5l<ii 
el <11 

di'i^’ieT el<11 
yldRi SRI 

’’JF "^K ^% I 

MlHr<1 RpMptl ^ra^’f^F#!%<T^ :— 

1. (yviiRH-ll),'^ 

3. ^’IFT 3iTfRWt ( ch[f44i 2^R Tlf^l^ I^RFT) — 


5. 1 

2 

3 

4 

5 

6 
7 


8 

9 

10 

11 

12 


225* (2003) 

*=m4mR ^ •3TTRR MRo|<f’i Rh<1l W ^^bcii’t’t 
TTTRTT’^ “’R” 

2550-55-2600-60-3200 
3TWT 
di'i^'ieT el<11 
18"^ 25r4%^ 

( ^ TRPT-'WT RT •gfRt Rr •qr 3 tt^‘ % ^rgeiR 4 R<»iO ■^*144 % lampq 

^ w 40 ^ <T«Tf vjuviiiRi ept ^ 45 ^ ^ w 

TTRIlftt I 

RiiMui : —'^TT^-'rIrT «h<^ % Rrn( <iiO<a RTT<T 3fT'^[^4l 3fi4^'i hiki % l<rn( Pi<in ^ 

atf^RT <TRh3r #f[ I ("=1 3Tf^ <TRhsr ^ TI^, ■rI^, HI'II<?5, 

faRpF R, TT^ % ?TW RHM<i ■at?! % <rliel<r1 ^:qH?! <T«n % RPft 81^5 

3i^RH 3^ Pi'^il^iK sl^ "^n %r ^ fd<( f41e<i % i) 

fen^ui 2 : —3TT^-77tRT3iqt((R?| »Trft<T^^^%%T( Pi«ii4<^ ciiOo'Re^ •3?!^ 
dlOid "e^T^ f^fRT <T^ 4 'jimk '^Ni<n41l' 4^%'f^'eei l 

3TTR?R^ : Rr# MMdiaikl Riyrijl'q rHr^<d 7^ Wi 8<n'4 1 

c(i^4li| ; 3fR Rl[4<d TW '^’ Hld^lshH ^ "af^^ { 

7fl4 ^1?ff f^nr'^TT^'qT^ RuC^t ^4 

75 yr<1!^l<177t«ft ^^3 tR 25 yr<1!^l<1 31T4^ ^ Riy4) ^ ^ RT ■RWt »l4f ^ I 

3ii4<dH ^2550-3200'^. %4<nHH'4'je H?ii<ri^ «h4-diR4i^ 8^ hm ‘ii4 PimIh<i 

I ^8Tr% war^iRiRT ri^<<ii 4t-^ireu. 3ik 
RTTTT^cT^^I 





[’nil—3(i)] 


'^TOT^ 8, 2003/‘^-lf^'+) 17, 1925 


t^’nmy^nRil^r^' :— 

1. (wn-ll), 

2. (wn-ll),^ —77^ 

3. 3(T^’7FT 37f^7^f^ (<+)!r44) 3?^ 1^^) —TT^ 

^IciI _ 

W?T 

12* (2003) 

% 37T?TR ^77 MRcJfid f^^qj W 77^ 11 
77n7RnT%^'^777i^ dTTT^nf^, 37"7^J77fnm 

2550-55-2660-60-3200 ^o 

C1I*]^'154 5)01 
18 "^25^% 

(%:^777^^77n-77n'^^3TT^%T’;'n 4=<'t5l %% 1 ^ <ni*ii’^ 37W^4l 

^ i??iT 4f f^r fir ^ 40 ^ cT«n ^ M®7^ 45 ^ n> ^ "^n 

TT^tl) 

fj»U4Ut ;^37T^-77^ 3T^«7TfcT^5FT%%f^ Pl'J|i''7c6 dlOid ^TTOT'^f 37«lf^'^ 37T^n"SirTT^ 

■q^ 37fn ?nfh3 #fr I (■q ^ ^rfn ntii ^ ti^, ftrsk*?, 

faf^H , ^jt^- wfk Tm % 7§r^, fw^ 37^ % di^ld TT«n % ■qpft 

^ "qr % 37^^44 t % ^Tfn ^ "T^ 11) 

f^OLp iT 2 ;—(i'll'IK 4)l'4it^4f '^^’^TTf^’SFfr'^’^ STT^-TTTqT Siq^lRd tTllTTT'n^^f^ r'l«M4'6 Ol^O^'sifoH 
?nfK3 ?T^ nr’TT^ % w nr 11 

; ■qpnTn<TfelT^^^8|fiTcf7 7<TT‘3#4 
d'*^ <11 

’7<Tf %tT w4 ^ ^ 

fnfn ^ f^re% "q ft 77^ ^ T7hf[’T?!! ^ I 

TJffWFT ("^IwHich) fH-qrH <1 77qq^ "qr^ ■ 5 RI ftTTT^ ^ %%T^ 37T%n f 1 

■^■qf[ft<n 

Cll'^'lfl floi _____ 

21* (2003) 

*«m4’7R% ’3tt^7r qr qfr^ffq l^qr wtt^ttt f i 
77Tt7T774%^#7T77’iF “'^” (^TTmfef) 

2550-55-2660-60-3200 ^o 

ft?n 

flcii 

IS'^ 25^%'fN7 

(%^ft^777^>R^rU7m-7m'77'5TRt'f4^'n37^^ "qr t1<=w0 4qe6l, TTKTFq 37’^rf44l ^ q^fii 

4f ,<ih7.4> 40 ■’^4 ni <T^ ^ "4 '=ri<4> 45 

to __ 


3 \ >S(J7 i/n ^ 
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di0<a ^tnt (("^ di0<g -sRiR, <H^on-q^ 11^, 1 r^Rr, HpuiJJi, f’fyij 

71^ % 13^, ^ ^ 

2 tt^FTR ^ ^ sn^-T^lRr 3^W«lTft^T elite ^ ^ite 

elite ^ ^ teiR ^iFif^ % te TO11 


8 qiw-il-q : HMdiyikI ten^'^31T«ltel'^^'8^ t 

9 : "^telT 

10 : te 

11 : ■^Tt^'?eff^^rR%'=l^'?I^^3fnte^^l 

12 ; Tt^ «>qnKiHl%atiAerii^^ ^’sOm' qcUmwt^^t I 

13. ; '^tcll 

14. : ■^inj^'^ "ftell 

[^. ■q.-42012/17/2003-'5Rn. II] 

1^^. %. ^PK, 31^ 


New Delhi, the 29th October, 2003 

G «S.R. 388. In exercise of the powers conferred by the proviso to erticle 309 of the Constitution, and in supersession 
of the Ministry of Home Affairs (Group ‘D’ posts) Recruitment Rules, 1993 the President hereby makes the following rules 
regulating the method of recruitment to Group ‘D’ posts in the Ministry of Home Affairs namely:— 

1. Short title and commencement—(1) These rules may be called the Ministry of Home Affairs (Group ‘D’ posts) 
Recruitment Rules, 2003. 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—These rules shall apply to the post specified in column 1 of the Schedule annexed to these rules. 

3. Number of posts, classification and scales of pay.—The number of posts, their classification and the scales 
of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit and qualifications etc.—^The method of recruitment, age-limit, qualifications 
and other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

5. Liability of persons appointed as Peons to undergo training as Home Guards notwithstanding anything contained 
in these rules, every person appointed as Peon under these rules shall undergo training as a Home Guard for a period of 
three years except those who are physically handicapped to undergo such training : 

Piovided that die Commandant General, Home Guards, may having regard to the performance of and standard of 
training achieved by any person during the period of training reduce such period of two years for reasons to be recorded 
in writing. 

6. Disqualifications.—No person,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into, or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

7. Power to relax.—^Where the Central Government is of the opinion friat it is necessary or expedient so to do, it 
may, by orders and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class 
or category of persons. 


8. Savings.—^Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories 
of persons in accordance with the orders issued by the Central Government from time to time in this regard. 
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SCHEDULE 


1.1. 

Name of the post 

Senior Library Attendant 

2. 

Number of post 

1*(2003) 

♦Subject to variation dependent on 

3. 

Classification 

General Central Service, Group ‘D’, 

4. 

Scale of pay 

Rs. 2750-70-3800-75^1400, 

5. 

Whether selection post or 
non-selection post 

Non-selection 

6. 

Whether benefit of added years of 
service admissible under Rule 30 of 
the Central Civil Services (Pension) 

Rules, 1972 

Not applicable 

7. 

Age for direct recruits 

Not applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not applicable 

9. 

Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

Not applicable 

10. 

Period of probation, if any 

Not applicable 

11. 

Method of recruitment whether by direct 

By Promotion 


recruitment or by promotion or by 
deputation/absorption and percentage 
of posts to be filled by various 
methods 


12. In case of recruitment by promotion / 
deputation/absorption grades from 
which promotion/deputation/absor¬ 
ption to be made. 

13. If a Departmental Promotion Committee 
exists what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Promotion from Daftries/Senior Peons in Ministry of Home Affairs, 
who have rendered four years regular service in the grade failing which 
by peons in Ministry of Home Affairs who have rendered 8 years 
regular service in the grade. 

Group Departmental Promotion Committee, consisting of:— 

Under Secretary (Administration-11) 

Ministry of Home Affairs—Chairman 
Section Officer (Administration-11) 

Ministry of Home Affairs—Member. 

Section Officer, Department of 
Personnel and Training—Member. 

Not applicable 


2 . 1 . 
2 . 

3. 

4. 

5. 

6. 
7. 


Junior Gestetner Operator 
4*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group ‘D’, Non-GazettedNon-Ministerial 
Rs. 2750-70r3800-75-4400. 

Non-Selection 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time). 

Note I. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
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and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Territory of Lakshadweep). 

Note 2, The crucial date for determining the age-limit in the case of candidate from Employment Exchanges 
shall be the last date upto which the Employment Exchanges are asked to nominate candidates. 

8. (i) Middle School standard pass from a recognized School 

(ii) Proficiency in operating and maintaining Gestetner machines. 

9. Age—No Eudcational Qualification—Yes 

10. Two year for direct recruits. 

1 i. By promotion failing which by deputaticm failing both by direct recruitment. 

12. Promotion: 

Daftries/Senior peons with four years regular service in the grade and having proficiency in operation and 
maintaining Gestetner machine. 

Deputatjon/Absorption 

1. Officers of the Central Government:— 

(a) holding post in the pay scale of Rs. 2610-60-2910-65-3300-70-4000 or equivalent on regular basis for at 
least four years. 

(b) holding analogous posts or equivalent posts; and 

2, possessing educational qualifications as laid down for direct recruits in column No. 8. 

13 Croup Departmental Promotion Committee consisting of:— 

Under Secretary (Administration-II) 

Ministry of Home Affairs—Chairman 
Section Officer (Administration-Il) 

Ministry of Home Affairs—Member. 

Section Officer, Department of 
Personnel and Training—Member. 

14. Not applicable 

3. 1. Daftry 

2. : 8.^* (2003) 

*Subject to variation dependent on workload. 

3. Genera] Central Service, Group‘D’,Non-Gazetted 

4. ; Rs. 261 {L60-291(L65-3300-704000. 

5. : Non-Selection 

6. : Not applicable 

7. : Not applicable 

8. Nci apphcable 

9 ■ No! applicable 

10 : KonippUcable 

Is. By promotion 

\2. Peons in the Ministry of Home Affairs who have rendered four years service in the grade, 

Cp. roup "D-Departmental Promotion Committee consisting of:— 

I inder Secretary (Administration-11) 

"vVinistry of Home Affairs—Chairman 
Section Officer (Administration-il) 

.M inispy of Home Affairs —Member 
Officer Department of 
P’ and Training—Member. 

Not 







3(i)] 


^ 8, 20p3/^»l1^ 17, 1925 


2413 


4. 1. 

2 

3. 

. 4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 
n. 
12. 
13. 


14. 


SeniOT Peon 
19* (2003) 

* Subject to variation dependent on woridoad. 

Genml Central Service, Group ‘D*, Non-Gazetted 
Rs.261(K60*2910-65-3300-704000. 

NoU'Selection 
Not ai^licable 
Not applicable 
Not applicable 
Not applicable 
Not ^plicable 
By prcmiodon 

Peons in Ministry of Home Affairs who have rendered four years service in the grade. 
Group Departmental Promotion Committee consisting of:— 

Undo* Secretary (Administrati(m-II), Ministry of Home Affairs—Chairman 
Section Officer (Administration-II), Ministry of Home Affeirs—^Member. 

Section Officer^ Department of Personnel and Training—Member. 

Not applicable 


5. 1. 

2 

3. 

4. 

5. 

6 . 

7. 


8 . 


9. 

10 . 
11 . 

12. 


Peon 

225*(2003) 

*Subject to variation dependent on workload. 

General Central Service, Group ‘D’, Non-Cazetted Non-Ministerial 
Rs.2550-55-2660^3200. 

Non-Selection 
Not aj^licable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with Ae 
instructions or orders issued by Ae Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closmg date for receipt of applications fitan 
candidates m India (and not Ae closing date prescribed for Aose m Assam, Meghalaya, Arunacbal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Ae Union Territory of Andaman and 
Nicobar Islands or Ae Union Territory of Lakshadweep). 

Note 2. The ciucial date for determining Ae age-limit in Ae case of canAdate from Employment Exchanges 
shall be Ae last date upto which Ae Employment Exchanges are asked to nominate candidates. 

Essential; 

Middle School standard pass from a recognized School. 

Desirable: 

Training in Basic and refresher combes in Home Guards and Civil Defence. 

Not applicable 

Two year fw direct recruitment. 

Seventy Five per cent by direct recruitment and twenty five per cent by absorption failing which by direct 
recruitment. 

By absorption: 

Group ‘ D’ employees of the Ministry of Home Affeirs in the pay scale of Rs. 2550-3200/- who have five years 
regular service in Ae grade. They should also possess elementary literacy and give proof of Aefr ability to 
read eiAer Hindi, English or a regional language. 
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13. : Group ‘ D’ Departmental Prom otion C ommittee consisting of:— 

Under Secretary (Administration-11), Ministry of Home Affairs—Uhairman 
Section Officer (Administration-IO, Ministry of Home Affairs—Member 
Section Officer, Department of Personnel and Training—Member. 

14. Not applicable 


6 . 1 . 

1 

3. 

4. 

5. 

6. 
7. 


8 . 

9. 

10 . 
11 . 
12. 

13. 

14. 


Farash 
12*(2003) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘D’, (Non-Gazetted) Non-Ministerial 
Rs. 2550-55-2660-60-3200. 

Not applicable 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Sphi District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Trritory of Lakshadweep). 

Note 2. The crucial date for determinit^ the age-limit in the case of candidate from Employment Exchanges 
shall be the last date upto which the Employment Exchanges are asked to nominate candidates. 

Desirable: 

Primary Standard Pass from a recognized School. 

Not applicable 

Two years for direct recruits. 

By absorption of regular safaiwalas, failing which by direct recruitment. 

By absorption: 

Regular Safaiwalas of Ministry of Home Affairs (Proper) who apply for such absorption. 

Not applicable 
Not applicable 


7. 1. 

2 . 

3. 

4. 

5. 

6 . 
7. 


Safoiwala 
21* (2003) 

*Subject to variation dependent on workload. 

General Central Service, Group ‘D’, (Non-Gazetted)Non-Ministerial 
Rs. 2550-55-2660-60-3200. 

Not applicable 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizor^, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Territory of Lakshadweep). __ 
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Note 2. Hie crucial date for determining the age-limit in the case of candidate from Employment Exchanges 
shall be die last date upto which die Employment Exchanges are asked to nominate candidates. 

8. Desirable: 

Primary Standard Pass from a recognized School. 

9. Not applicable 

10. Two years for direct recruits. 

11. By direct recruitment, failing which by absorption. 

12. : By absorption of persons holding similar/equivalent posts in die Central Government. 

13. Not applicable 

14. Not applicable 

[F. No. A-42012/17/2003-Ad. U] 
S.K.BHATNAGAR, Under Secy. 


MINISTRY OF PERSONNEL, PUBUC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training Division) 

(TRAINING DIVISION) 

AMENDMENT 

New Delhi, die 28di October, 2003 

G.S.R. 389.—^Notification of amendment in RRs for die post of Electrician in LB SNA A, Mussoorie is 
hereby published. Hie following discrepancy have been noticed diat in the Notification published vide GSR 265 in Gazette 
dated 26-7-2003. 

Hindi version in original 
1 (i)^IWTf 

'idffrnm, 200311 

English version in original 

1 (i) These rules may be called Lai Bahadur Shastri 
National Academy of Administration Electrician 
Amendment Recruitment Rules, 2003 

(F.No. l3012/l/2000-Acad(Diesk)] 
D. N. UPPAL, Senior Research Officer 


Published 

200311 

Hiese rules may be called the La] Bahadur Shastri 
National Academy of Administration Electrician 
Recruitment Rules 2003 




(Tt3iw frnint) 

29 2003 

390.—309 % ^ ^ ^ 

('Rff fPR, 1997 ^^% Krut Fimh t, 3 ra^:— 

1. (1) (Mtff 

frnm, 2003 1 \ 

( 2 ) 

2. (^pm) 3?^ fWT, 1987 (f^ 

■ 3 ^ ^ ■rpn t)'^, 
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3. 2 ("30 t4l>^ I 

4. Pi< 4HI % tV<4M 11 f«h*4l '’ll'<*ll I 

5. PimhI %tTsm 12 %^-tTsm (1) ^*50^ yi+l< ■qi 

% ^ ^%‘?srR "qr, rHHfdPsIcl 3?^ T#3T«rf?^ :— 

trsm 6 (3) %3T^'^^^rHni^^'Tf fiTOlftyqT'^'qT3TfiT^ 

6. %'?STRn?:rHHfdnsld^-t^W'5nW, 3 {^:— 

“(1) 3Ttzi^, 3lk'H^% ^dHHH :— 


31^ 

26,000 (3rf?mRT) (fFlrl) 



24,050-650-26000/- 



22,400-600-26000/- 

MEVISTRY OF FINANCE 

(Department of Revenue) 

New Delhi, the 29th October, 2003 

10/2003AFT.^. 27/4/2002--^ 1-rif] 

3R1RT, 


G.S.R. 390. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
[lereby makes rules further to amend the Customs, Excise and Gold (Control) Appellate Tribunal Members (Recruitment and 
Conditions of Service) Rules, 1987, namely:— 

1. (1) These rules may be called the Customs, Excise and Gold (Control) Appellate Tribunal Members (Recruitment 
and Conditions of Service) Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication iri the Official Gazette. 

2. In the Coustoms, Excise and Gold (Control) Appellate Tribunal Members (Recruitment and Conditions of 
Service) Rules, 1987, (hereinafter referred to as the said rules),— 

(i) for the words and brackets “Gold (Control)”, wherever they occur, the words “Service Tax” shall be substituted; 

(ii) the words “Senior Vice-President” wherever they occur, shall be omitted. 

3. In rule 2 of the said rules, clause (e) shall be omitted. 

4. Rule 11 of the said rules shall be omitted. 

5. In rule 12 of the said rules, in sub-rule (1), for the words “lire Central Government may appoint” the following 
words, brackets and figures shall be substituted, namely :— 

“HTie Central Government may, on the recommendation made by the Selection Committee under sub-rule (3) of 
rule 6, apppoint”. 

6. In rule 14 of the said rules for sub-rule (1), the following sub-rule shall be substituted, namely:— 

“(1) The pay-scales of the President, the Vice-President and the member shall be as under:— 

President Rs. 26,000/- per mensem (fixed) 

Vice-President Rs. 24,050-650-26,000/r 

Member Rs. 22,400^0-26,000/-.” 

[No. 10/2003 F. No. 27/4/2002-Ad. 1-C] 
PRASHANT, Director 
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(TWPR 1«WFT) 

30 3T^^, 2003 

391.—3(lk 1998 (1998 ^ 13) ^ 36 

^I^TfTT 111!^ ^ •^TFirr % rHHPcHPsItl mRPi<h 4 y'^iH'ia ^)Tcfr t ;— ! . 

TPS^ 3fN«T%^ 3^7 3T5H«1R^TWrT% 

1. lif^M ^IM 

^ hRIH’ ’ -!^' ^ ^iRr^-t^SiTT Ml<Pl‘H*i ■!■ \ 

2, MR^imi( 

(^) ‘ ‘ arRiRm ’ ’ ^ TF^ 

(13 ) ‘ ^ f^RH %5T^ TT81T f^^jRT 7lf^ ’ ’ ^ ^ ^*TT f^l^iRT i|^; 

(■q) “-qrfwW ”, “3Tfti^M’’iT«iT n4l 

('q)‘'«fr^" oqqWW^t^ 3 TRt^%; 

(■3^)”3TVei^” 

(^ ) ‘ ‘ ” ■^'^TFIH “qq TT^JPTT^ 

(^) ” “qq 3Tf^ t; 

(^) * T^t< 

(3f)‘'iTi^” ^ TP^ ^ wnFT a^Rif^, 1998 % ^3^ Pi^Th^ aiWii-fw 

(^) ‘*'5i%T?iT^'^, WT3TR1q^7ifHfq” ^■?T^«nq3Jtyq>i!ifiiciT^, 'm stR Rwi^r ^RiPo arf^ t; 
(^) ‘ * ar^jiTT^” arf^ %; 

(^) '‘y?qB-5iiTqqm3^7j:^3TRTq^ arf^t; 

(■q) 

(q) 

%RT^ira%’?T^'^7T^ii■^'*'«^i4’i” ^^’H‘^1 cii^’i'!'i 

3. ^,#^TTSinifiTf^ 

3.1 


3.1.1 


3.1.2 


TTT^ 

^ ■q^t itrqqT 3TRTfwT 3Jt ^ 4 (3) % #ft i 


^^rETTTSITTTf^tFTT 

arf RPHqH 8 ■%% ^RiR^q, % him PiMRuRa^^ ?i(Viqi :- 


% cp^Rqrfrqf % qft^nfqq 


4IS 
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(IS) ^WW<t. spNifijj!; ^ 7* ^ 

xhI'ji'I % f^^fdd ^ RH'+iiRj;! ■'K'STT^R^^*; 

(■n) fqf^%3 t ^k ch4^ i a4)' ^^qr 

W % Wf, ^rsn ^ spt ^ ^ ^ ^rqr 

r^PlMpMO ^ ^3Tf^3ff ^ ^ 

^l^hK 'tx.'ll; 

(^) ^ 3TtT %TW^R^rr, frqnrT? wt-5?^ 

‘=M'1[; 

( ^ ) ^ 37^ ?Tf^'^ ^ ^ ^ ^ ^#5qf ^ TTi^ ^ ^ 

^ ^ 3^flRtfTI^ fl^TTT -gmi; 

1.3 

(^} ^ % 3tW^ ^t^RWcrqr ^ ifN ^ 

'i5f^%»ftiU3F^-gf^t^T5miTRh3a^WT'qT'5^^'3^ 

(■n) Wf^TKPT-^^1/3 HFT^ftl 

13^. y-TTf^4f^, tf^ ^ STMtFT-^- | 7T«1TPt, ^ aTsrfV 3T«q^/fJT^ 

iT«n ^ % -#13T^ ^ wrf^ ■SF^T "qr ^mr^r ^ ^ i 

iiWm^^31^^'e%nr, 

3ir '*TcT ^))'|| I 

^^3T^^TT«nf^T^3T5t7f^f I 

t^rf^ ^ ^ ^ 3Tf%T%?H ^ 31^^ ^ 3n% ^ T^5F T7^ ^ f^T^ 

(^) ^^3’^7H'^'Srf^rqT%B^3T?^%^«1'^'3Teq^^f5n3f?T3if^-^| 

IFITT f <fr ^ TT^tItT I 
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2003/SFlf^ 17, 1925 

(^) xf^R^^ 1 ^t 1^?;Rr aifyfici ^ y hiP^w 

(e) -sit^%■ «hT45(T%^'%l^^srnt^ a|lT^%'?T»Tt'3T7fT«rcI ^ nR-qlf^ 

^irt^ I ■g^TTTT -qi^ •?i7?r^rif ^e%?T, ■^if^ ^ ^ ^ % sapr^ ■^’ -jfe % Tisn \ 

■^it % ^-Cn % m^^hI %”f^ ^sHd^TISft I 

3.2 

3.2.1 HtTERT 

(■^) ^ ^ I 

(71) -^NFFfF^TJ^ I 

(■n) 37fvf%^ ^ «?m 13(^1) % 3T5HR ■•rmf^i^’^ ttwft % i 

(■q) 37f^#Fm ^ «IRt 13('^) %3f1^[77R *11Hl^f^^#T7sqf^l 

(■ 5 .) ^ TFP^PTTT^-lil^TIT I 

(^) 3F^ ^ yRif^rter t%ct ^ ^ f^WTT«q«ri 1 

3 . 2.2 ^TrJT 



(71) ^^3Tf % 'tie'll I 

(■F) %'Ff7FITH ■^3^ e^l fn^Pw'^jITTTW^nf^ 3^^ fe'<^»ii 

"W^ «R^ %■ 71^^ «ft^ ^ fTFPrft^ "^filTIT I 

(■^) TIT^m % %■ 1^ TPT^ ^FFif ^ tWIcI ‘‘IFIcTf % 71^^ f4i'f>lR^' % 1^ 

TTfirf^* 'N#??TTfirfNf ■^’ 1F7TT; TRf^ "Wf 

^1 

7T7»4ri TFTFTf '^' TTMNf 7T«1T'^T^ Wf# ^ ^FTTH 1 

(■^) f%^TFff/%^ ^ 7^ TIcTt^^'K TTfirW ^ rr«ITf^n?tl? W«Tr«?=*? Pd^’ ^ I^^lRi^Ff "TT ^FIPH W 
«h<’ll I 

(^) ^ ^TFFI-Tm FR 7T«TT ■q«11^f%cT ^>Tt^ ^7^ I 

(TiT) TTqr 7J^ TT^FM 7T«1T 3Fq %-fwW ^fMFT/%=5 % ^ ^ 7m-7FFar "97 

^>77TT cTSTT ^>7^ I 

(^) -j^^icssTpi % 3T5?IT7R, TTR^STfl, «T«^7TF|1%, 3?l7 WR '3TT%, ‘fil^I, 

<i7T^IT7Tt, R’MNciT 7T«IT %^7l 4)«ri-'3rqrfR«lfl %7i^^ ■^* R^Pi-hh a^klWT TapTHT, ■3it ifTfwff 3ift7 37^T^^?it ^Mcl 

i\\ 

(^) Iifi)ai msRi saft^ ^hi i 

( e) 7=1^ ^ ^fwm/%^ ■^n ^ ^ 1^ "97 71TFF1 INifW % ttr^ 17 ^;t=it 

7T«n 37? "^7 ^57=n I 
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3.2.3 

{^) ^ f^TcHT 33T5|7'ij'=tv i\, ^ ^ ^ tr^^ I 

'Jiii<'il SKI 'W3Tf^^^V^ STpT^TPT'^tnT, 

■^7 'JiiM.'H Rl'l^ 3Tf%T%5n irfri -q^ f I TTPHTCT^ -gHj ^,^|«l|| Tfzn a;ffq%^ aT^Zf^ -g^- 

’77' ^ClN I I %%TT ^ 

TTTSTT % ^ ^ ^ 7T^ i 

(n) rT^TlZF % arf^^^nl •3T«zr^ I 37^[qf7«rf^ ■^’ TT^RFH®?^ '3T^2W?TT cTSTT 3f[7 

xr^nzn^T^T, 'd^' ^ ar^TiT^if^ ■^‘ '^'^s'cI'h ^ t 

(P') t=T^7T^, RTRT^ "77 3INId<+>ldlH 71%nT I 

(, ^) "Tf^ % Tl'ft % 7iW«r ■^‘ TTf^ % 3 ^^ ^ Pfnfq ^TfrR #TT I 

(^} 7Tt%Z% 3Tf^T%7H^ et)i4qir54( % 4)|4 <^ti afR 7ff%e%7T^7F;Fif ^ ^7^1^ 

T[fn^'qT7 4?fl«Rt, TTf^ «bi4'^T<^7fr^%a7Tf^ a7Ri^;?rT'^''3fe%1^7^wiTTii'^iFf^%7ff%H% 

WT^rfW i^R'^ % '^’ 3Tfi#TfenT •gTTTTT, f^ 7m % 

^Rn Tint TPTlf '77 TTf^e % TR^’ % W^iPT % WI "SIT^ I 

( ^ ) 7fr%5 % '37T^ rT8TT Tf^TFJR fTT f^^Trl TTf^e ^ Tnf^rfnT f^?# 'tI 37=^ ^sqf^ % ■?7<TreT7 ^ 

7^7Tf ^ I 

•> 3 fg^UT Tit^ 3jtT (^^ ' 174 ^Mx\ 

MiPiq ftfrqr'^Trm t 3^h[1q^ yfnfd 3if«ri%2Ff ^ t^TT 12 % 3Tqh7Pf?T M i fir^ i ^ "gpft 1 

33.1 PT^ 

3.3.1.1 ‘^’: — 

( ^) ^T^TSITW Wf % W7 ^ %q[ 7F3n#? T^ 'f^^TRT fwf^/%lfw/ 

^ltJ]Pi«t5)[ci<^ "sit .3CK1 'Hfkfci 3?®!^ §1*11; 

(71) ^ 

(‘T) ^ TRf'lf^Vl 7i7*TPr y1^P{; 

('^) afrr ^-:3i7i^TR TTWTT^Tf 3^t7 ^ ^ TTO "f^f^ ^ P#r=T ter^rf ^ 

• f-r ;f’ t^sr^, f^ ^ Riv>ifa i ' -hhW^ ^mpn; ct^t 

?r rr-rj^iiT^^^ -ifj wf^ | 

T-T?rr?ft3 '<7^ 175^3.3.1.1 ('^) % aTq^ H I HFrf^ ^ ^ 'qsF-f^ 

• i viv.-i ^'^. W^?RI TT^tI^, 3I8R TTMt '^' Wm: ^(TSTT 

w-f ■ ffl-^5 T?g7.q 7;T ‘^ % ^i t ' ? f 7i #t I 

3 ^:, ‘Ik^ 

:-' •; -riR; :^7 % ^«r ^ TT^TTT ^ TTRTF ^ TTSIT 7i7«IH % cT«?T 

; 15) ‘. i) ^’T^' % fT«F'3^* 7PTM cTsiT ( ii) ^-qT^f ^7T^'57R#Kp!ff ^^rWf %7N«r 

■m 7^ TOff i 
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3.3.3 

(■^) 1w 3^iT firnPi % 3rfM%^'3<rft'3m:, f^Rrft aiww ^ ^^i 

(331) SKI 31^1^ 

^iiWTR ^ i '^‘ wjf?r ■^f ^ ^ ^ ^ <JMf^<i 1 

3.4 f^w itfirfH 

■^Tim t 1^ TTfirfh <JTfVf^ ^^ 12 % i3*»> yify«b<wi 1 

3 . 4.1 

3.4.1.1 PHHrdRad oAlPw 4 T 1 I ; 

(‘^) ^ Pici^i«ti, ^ 3T?7TSiT ^Vn; 

(331) 3Tr*3%?B ^ afTKqsjr 

(■q) MRq 33WR % OTPT #3 ^ T3Tm ^W] ^ fq^3?R) (f^)Mq 3Ji?|T?^; 

("^) 3T«Ti ^ ^ .'5f3r ttN 

(^) TfsjT^T^ 'sft 33f^^ f^'Il I 

3.4.1.2 I 

3.4.2 *^rt| 

(^) T^<ffl^'qft5^^RqT3T«n^3T5i^'5i3<n^^3T#«;n^3qTi 

(31) 3TP3H %■^T33Tf^^3ir^' 3T«n ^3 3ft3"3^ ^313^ ^3^11 

(T])3Tm 3^t3 3teiN^’%3TT»1Rq3'q^ %^)31 oiniqql ^Tq ^>3=111 

3.4.3 

33fq1^ % '3?nt ’m, ^ ^ ^ ^ 3?r 13ift3%?H ^ wjffr % %i ^ 

H<^ ' "q 1^3 ^ TTST) IwT^ i 

3.5 tI?JlM9IIHI PtMf«l 

^ ■qtfqq "STmT^ % ^ IhhH flfHpl a^fvfq^ ^ ^ 12 % a3qf^3TTf<T1^'5ITf«1^)3^ I 

3.5.1 313^41 

3Tf^ 33^ #t : 

(^) ^ 37fqfn ^ ^ ; 

(31) WfiTW^^, ^ ^ 3PT5qf3«Tf^ '^’ STTM^VUT ^ 33^8J?TT 

(■q) ^ ^ HlHrH^r;)l4l; 

(■q) 'qT3?T 313^^3 % 331FTq ^ ^ 33TTqq ^Riq qn (1^)/3qfq#q3T33T^qjR^'331^qmfq^f^; 

C^) MT3q ^q3^7R % 7TF3t fqwi TT^Tc^ ^ qrqfM^ 1^ "^^1% %qf|q qitq> fqqW l^^irT ^ 1^'SrfqqRiRt, 

^‘vif{rHq3 ql^ qn q ^ q^iq^ qrqfq^^ft ^ qq^fqrqr^ t^flf^ ^ ^ ^ q ■^; 

(^) ^.nq%fq^7rqr% wTTf'!q^^qTqfqfe%T3^'qT3TT3i3qTq^‘^'it^i3R; 

(1?) TTqqrq qpi "5^ 

(^) '(.f'^i'^H, ^ 3f^^T 3lf^q I 

3.5.2 

{w.) ^ Tq Mv i mfqq ^ ^ "sqq ^ ■q^ % h;!'< 41(1^33^ ^ tiW argqfe 

<^-<'11; 

(31) qr^qq^ 3TqT3T^5^3fRq3*^'^37q^qjTqf%f^'^qTT3i'?qT3%‘’'j^'^3Tfiiq>%qnqf % mhI'jii%' ftn3 

^qqsqrq % qrqf 33^ ^35^ % ^rtqr 3^ arrq^qqr i?rrafqq? ar^qt^ 3^k ■^; 
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('^) ^Piqi4 '5TP:t; 

(■ 3 ^) f^'HlMl'H '3H^‘W 44)<*K 3^ 

'^; 

(^) f¥%^% 3TT% ^ cT«n sfk ^ 

■?^TTm'5Tnt; 

( ^) 4t?e|PT ^ ^RpTWn ^3Tf ^ «RTTT 77 ^ % yJlIrrl) ^ f^TT I 
3.5.3 3tfqt^ 

(^) ^hThRi % 37fir^?H f^TiT^ M ^ | grfa^^ M ' J |’ {fr i % 

■’3^Fn '^’ T^f?T^ ^ ^^T%TI I 

(T3) '^nm HiHdl ^r*if4 ^ ^r*if4 7i[Vf4l ^ ^ I TTITT^- 377 %^177-TTfirf^ -^SIT 

'FrffclfH <>4R 4l3 % 3 ^m<^ ■37fV%?FT ■^' f<Hl<l | 

3.6 ERR^IM^ 

■'lUUlpi : ^^77!^ % 3 ^FiR^ ^ "^T^TR^ 50% I 

'AVhm\, w-yi4-.fi<7, y)4•.4^<X 

"TT Ri'^Rki % ■?RV ■^f Rhm'-iR^ I TTn3nI -1 % 1 ■^' "N^rf^ 

fn-'^Rki % WT! )<f4n^ '^' rfc<fHf^^ -5qf^#t I 

WK'yn 1 

'^ri (2) 

— 3T^-ZT8;T : %i {jKI 14<4i Rr^W vftylRleh) “^l 

—^ ■=TRf¥^ (sniRimm 1?;^ f^reiiT i 

RT^?r^ ^ %IT ^ T7^ Wwrr ^ "STR ^ ^T?2T 

(^) ■?tWR ^ TTRtRt 3TKq^ #11 | 

(33)TTWn?^^ I 

(■R) [4471=6 ^[RT 'IIhPiI^'^ #T Iqi^MTl I 

(^) TTFTPT^ fn^VIctj, ■sit ^RlRl ^3Ttzi^#n I 
(^)^Frmi^ I 

(n) I 

(^) 4R14^k’^, % ^ % 3TeTRT, Ht#Tl I 

(^) -sit ^ ail«27^ #111 

(■^) T#T^^ % =t)4-qiR# 4 T^I 3T^P? I 

vroiUT 1 ; 

1# "#4f=r’R%3#4r % 
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^ &!<! ^*<i’i Pt>Hi ^T%TT I 

t^tqOT 3 : ^ 37^’7iT«TfiT ^m«TPT % ^ ^ ^ ^ ^T^WT ^ 

Hi^'W PtJHi ‘IMI %, (^^;ji=h %"Pm ■'TT ■^^’1 tifnla ^ ST^ar^iT'^t^T I 

^ y^MI I 

5 : ^^^q^3^^H':^^l sm W^jTrat, H^^^y1*^i Mfdd '^ ^ ' M I'gfr H t M<^ 

^TftfFlW 3TTt%?T ^ 

^qf^Rrqf ^ ?if^ fr^ \ TP^fsjK ^*' Mfl4)'jm3fif i 

7 : •^•q^lwrT^^^STPTTt. ^ >sftT 71^ ^f^fs'K ^ f^^ l PMd ^ ITld^ 

(T^ TfT^T TPrt 3TT^^ TT^ tlfnlfl ^RT f^-»iK vflU^rn ; 

■’TT^ ■^^'1 tifnlfl "5^ M«t)i< diO<si % i^'qiq^'TIRT 3TF^^'’1T 'ft fq'^K I 

HiU^UI 8 ; 1^r^3TTft^^R8t, f^?^^rftw^‘3TN^j^3ftTWT-Rft7ftT%%^ 

^P^TTT^-qrar^qT^fHRl ’^'STT^lft "ft >31^ ^'ft, ^ ^ *b< I 3T«rf£Rf 

%^TRTF^'2fR^1%Tftt^ 3TW7^yl^t) aftr f^l) Tftr 3T«rfiftqf %^ % sFT 'ft ^R%, 

■*TT R^VI«h 3TTft I 

(<;iA|U| 9 : •^^'1 ^f^Ri % f^«1 «bi4■RT eM4qi(5'4I ^ ^f^Ri % f^y1 "RT ^f4^ ^^hIVhIh % ’’IT 

f^HI 'JII'^MI I 

f^nrUTlO; Tf^T^ 3Tf^lft?R ^ ^ tnft73 ^-EfRT ^ "SFr'l^ ^ ^ I 

(<iuiu( 11; f+^i M^i^, %^«r^ % y 

WT'eft[ft['3^'q^%'?R«r’ft Pi^Rw■qr5T#fti 

(<1U1U( 12 : ^ "ft % 3.6 ft* ^fSRT ^ ^TRtT ^IT^Rn ^ -^raf ^ 'm ^T%»TT I 

(<1U1U( 13 : (-RFinft ^^■R'ft rH^r«w4f^fH^'^^'3^3rT^3lftlft?PTftf7ft'5in^ftt) I 

TT«n ■R'ft ^rnPci^j)' % ^ iT?rpft ^ ^ TT^ fftfif "ft 'FPjfft ffftt i -qt^ ■?if^ ^ 

% 'Hi'-qiq^'^WT 1T^ "5^ ««t)K "ft M'Ji'jfa I 

srf^rft^pft ftf "qft ^P+i(ciq '^Rft 4)4 % ^Rivft^rft ?ifj^ eM4*^Ti 

■qftfwft %'3T4«ff '^, ^ %-R4«r ft' wpf 1%^ ^m^Tn i 

4. 


4.1 


4.1.1 


3T'«T8ft PHHf^r^an wf %'SRft^'q^%'RTRft <iM<;f5l<1 '^HdH 31^ 'Sfti: 31^'7^^«ft'3Tft^^'5a‘qR<n^l1T«nfft, 

"5^ ■qftftPT'ft ^ 3ft^ TRlf % 3T?ft5T7^^T^ 3T^5T«1I <jrj)«<i 4)<qni'^T^ 3T«Tfft^ 3q^?n2fif •Sfftr 

•3T5^ ^ f4><HI ti'tiOl ft I 


Tfftr^^ iftftfRTT : ■?IR3T ft "St. %‘RTS?fsift "ft'SI«TR ft^, 'SftT ftf 3TR'T'^ftt 

«T^ R'^i4 "^jpf % "rt^ "ft s ^ ^rizn'RT/'ST^^H/^fttitftHi 




W utftbw : ?IR3Tftf % 'Rm'ft 3TRM31^ 

R^pirft TT^ ^'•’iqTii "qilft % '^1T*T "ft 8 3T**11H’i/^fJH^H/’Si)ti)Picft 

3ftq^ TT'tT'Rsrs %^^3qRf^4)'i';n%f^^«TiftnT yPikJi i 


4.1.2 
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4.1.3 

4.2 

4.3 

4.4 

4.5 

4.6 

4.7 

5. 


5.2 

5.3 

5.4 

6 . 

6.1 

6.2 


^^ y+iP^fw^i ^ti ^«n3ftT^4 
RtPvi'e ^ ^5fta[3^lT'?«nfT<T'5rfiTOTI 

^ TP^ 5fm«T f^fiiTT ^ 3T^«rPT TTPIPT % qflP^ilHf % %T 3.6 % 'Tf^ ^ ^ 

'JIIM.mI I 

WT TlfMn ^ Py q-.iR^il* ^ ^ i 

p4>^1 3r«TMf ^ PHj^P<^ P>i^V I <=h. PHe14>( g<Hl P^vIm 

'’hPhPi ^ T7T^I04)I< % H^-qiq^ P'1^^|e^ "gRT CT^/3lPlReW •antiTR ■qr "qit I 

Rt^?T^ 0.^1 Pi'^PwHi ^ 3457 ^ ■qit '^ii'i'tiiO cin<^ii I 

PH-^P^fiMi ^ 't)4T^tR<^«; % 5-10% 3Tf^T^#ft t 

Pp^l Pi^Rki ^ f^rsifT 4i^H % MRPi<i*if % ^i!i 4.2 4,3 % >^=h % vRit 

TTPTRT RRki %■ Pi-hIho ■q'H'1 "gRT 'RT "^jirTT "^tTr I 

dl«l<*)T 44>1 m 

■5TT% % '5THT "^rf^ IRF RT ■s^mR^ "^Ftt I ^ irqRiV 

^TPt^vT^ ^ ^ 3?R ^=t>l4 5i'^inn1 «hVi! 1 Ri*-iRiRgn 

^TTTTT : •— 

/-.^\ -*_ _A ’vHt 

(^) 4f<4)l^w ^ qilM=t5 *jcrMl'tJ'l l<Mlc I 

(T3) ^RT !<(r^=h ^ ^ ♦t^rMl4)'1 3TRf^^ I 

(R) y^ivnX 3Trf^ Rn 3fTRT^ I 

(R) xRrR % fRR)R7 %"RtR XTRiRT "SRI IrRH RRT ^TiqN I 

(^.) RfT^SRT^rf, 3TTf^ % ^ -^f 3Tf*Rpxnff W^ RFRTTI 

■?R 3H<rlR*M*w) o|f^ Rqlif cTRT 3lRH(r^oilf fq^M^ qil 'JIUJ^H, PaH"^ RiM^lR^* X7XSRq% hRRi^imI 

% ^ 3.6 % 3T^xnx Rf^ WT xrfM^ % XR^ Rirt IWT ^ RH I rIMr 

RTt PR^ilR^n RX 3TR^ ■^ ■^' T# "511% RT 3FR«n % %TT 3(7Ft 4il4c||$1 I 

^^TRR X?fM^ R7t RtRITW % XRa4 aX^Rt^ % %TT W ^5TT^ I 

RFRTtfRRTR-^'xrRJTRR^ I %XTRR XT^f^ R^Jf %'3RRR'^'RRRtRm 34^^ ^ 

I RRjR XRiTR XI^XR Rlt rRrRT RJt 3-oqoi, Ril-Si R^ R)t 3R^Wt1l RT ^RFf 1^ "RrI RFRRT Wl^ I "5X4 
RRRR RiT XTXSTH % f^ '^* ^ fR^RPJ^Ri RRIR fRiRT ’^THT •qlRli^ I 

RRXfR^%T5.1 % 3 h^^i< 3TR^ X^’^511% XfNl R(ff "SRIRT^ 'H^-qiqqoT ^^RRR RXRtI^'RTRT 

R^ M^'lt IRRlfR, %3 ?rRt^ 33R^ O-S"^ X^ RTXTR>TR%Xr?RR, ■R^RXR^%X?^'fR7tRlR4R>R3?[xXlTR 

Mim I 


XrajTXI XTf^^3^ ^ 


XT^ 3TrRR fw 3i*R 31 ^xR4H xRsTR'^' xH% % 3Rm RX iR^fRRRT RR% R^t’^ 3TRR1^ Rn?R f I xii^ 3XRR4 rH 

R^ T^R^% I 



— fR^TIRT. 34?RaiT 


— RRTRTRX^ 

— xRrS fRRTR RR fRRTRT^aiT 

— xn#R ^tRtr fw 3fR 3 t^rtr xtxrh % RT^ Ir^Wr I 

3RR RfRRXTT RftfRR^ %%r 5.1 '^5.2 % 34?^ [^[$<1 iRjRRT 


6.3 



['HFTII—3(i)] 


'TO'SRTrsm : 8, 2003/+!Ri4i 17, 1925 


2425 


7. 

7.1 


7.2 

7.3 
8 . 


a.1 


8.2 

9. 


10 . 


c|0 <9ll^ 

^ ■RWf % ^ ■5TT%11 ^ ^ 

t. ^ ^ 3r«TM % ^M^=HT?n m ^ ^ ^ 

^TT^T^TT tH<^dl % I 




3.6 


■gRT fq-ciRl^J^'5TT tH=t>dl % I 

I l ii^Vl fT«n ^’d<i^3^ ftflTFR ^ ^!HI-M yf^-41 ^ 'STT^TR^ ^ 3TjqT^ I 


^®orn ymy|«?» 

ofiT ^dl^idl^+Jd «fR^ ^ 3Tra^ ^ MlHlfd, it^iFT ’T^ff <T*iT «b<^ 

«ju|<<t1'| "5^ ■RFPj^■^ll?>< I ^l^odl ^l'=1'i! =tiV ^'^TR^fftTT■’Tiff I 

fsf^fipT ^ "fHt ^«iT ^ ^ 3fk 3RfqfV % %i^ "f^ ■3n% hV^ 5 V 1 I, 

3Tft^^KR 3TT^ ^tWt 65 ^ 3TfM^■'iff ■fNtI 

52(8)/98, ■^. ^. IVmN 16 2001 ^^T#f«nTI 

^ 4l«^d l ^ 3 I^t1w ^ ^ 'ft "^IT W? '^, 

(3TT^.3TT^.^.) 


11. ^jfrWrW'^'WnRT 

TTqTlTFn^l5ro'P^?Rff%aiT^ ^«IM:nil WT-Rf^^-pTWT^f^aiW^ 

12. ^ri'i tfi'^n rTOT ^ 

12.1 W^3MfW'RWT(3TT^.3TT^. ^.) 


it^JTR % ^cHHH T^ 'j 1H('1, "Sit ylylPi^ "H^siR (^.) "^ IT^JT?"^TFI^^ I 

^^chl '!' ^d'i*nn 



<^ddMn 

Tm^TTW (<r\=WU) 

8000-275-13,500 

■5n«7mr ^dHu) 

10,000-325-15,200 

yl^y< 

12,000-420-18,300 

■RF yl^y< 

16,400-450-20,000 


18,400-500-22,400 


25,000 (fw) 

yfdP'^id yl^y< 

25,000(f^m) 

■srf^Mrffe 

"SRI 


y1ylPl«6^ -H^siH (3TT^.3TT^.^.) % ^dndTdf % tl«i(^^ 'it ^ 

3T^«TFr H^erpT % y’+H ^ i 


13. ^ 

13.1 ^ MM (3TT^. ^ ^ ^ ^ 

w, iftsnrT (TT^. ^0 ^«n3T^ 


_?/. 
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13.2 

13.2.1 


1 . 3 . 2.2 


13.2.3 
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WqfHiPqt*! RrMpH^lT^TT^IWclT/Mni^lllgilH <*>HI 

^ eim t: ^ ■qferaif % ^ -srfiT^ 5,000 ^ ^ 50% -aro 

Pjf^°hl TFTH -CR -^rnTTl I 


^ 5,000/-^. ^ 

^JTTTn t 3RT ■^' TOTT % ^ vm #ft I 

TC^ ^ ^ 1^ 10^ TI^T 3 ^ T^ 3RRf^ ^11^ ^ 3Tf^ % ^ 

RR% 4Ii^cn'l % 3nMlq=h)’ ^ ’TTi-qr^ '4* eN=^ ^ 

T TF^^/Rfl ^^tZT^RTT % %T7 3TTRf^ tRRTI "W RT ^ ^ I 

WTR% P'l^^lch, ti<hiqiKT^, f^WT[Kr8[r3j[TTf^nfR^?Tf^^, dlil l 

^FFT-2%^H-1 PqPnP^'^i, Pt^, FRJIRTt^T^ir, IrWIFzRTtI^R^RjIT ltof, ^^ 

FTH 2 RTT RFs>4T^ 3rf^ 


Wnift 2 


( 2 ) 


(R^) ■RRR-FRR RT ^ irPrrTrR TrfRRTT%^■5WT TTRT t 
( 35 ) ^TRR Ffrrf^ RjI f^RF5TW TR ^ ^ ^=*IR?R %RRTR-3^ ^ 

Ri^RRR^f^''^3TpRRrRl^#TT| . , 

(R) 3llHqiP;R< RTR^‘ ^ Mr Tt ^RWRT % 33#T RR^ % ^ 

3TT3Tf^ RRW^ R^ ^ 3TRfRRr,RfI 3TRfR % % ar^Rt?^3R5 ^pII ig^ ^-^jfipyI 

^ RTT^ R^, pviitl^, %T7 pq^pqq RTpRRU^ RFf t, w "JIRiR "gf^ R^ %RI RTTRRT I 

(R) TRRTR % y)V/WI ■^' R^I “^RRI I 

(^) fRRTR^RlRRRt 4 RfRRlM|liJTOR^R^TfR%R RRRTI Rf^f^'^iRRFTif (ftlR^^TR) fc<fq^R> l 

TR fRRTR % fan! W/4T^.lqch 3;RTfTR ^TRpq% %I7 iRRrRTgT^ %^ •^' R ^lP*{f^^ RR-R^RT I 

(R) ^4TR% 3fr^^<1/W-Rt^lRT^f/R?M44^ ylif^:gp^I 

>, ^ ) "^R <Pil^K TT R^ Uqn RT q1*1[0, 3T^Rf3Rf^ RT 3RR RiRR iPiif^R '3TR^ R^ % RnMf RR HHi RR^ 

^ RRRR TR, RR <r^^K % R^Mt RiT RTRPT RR^ % %17 oqfqqqT R?! R^PrT TTRT, 1^1^ <P^4^R Rtrzj | 

V R) iT 5T ^p-ai Pi^h), 4^ '^:!'!<'♦’ Pi'HmI FTRiR % ^3TR Piq^if % RRt^HlF % 'ST^ RRi ■R3*1PT % 

r-k^k % tHqicn RrTT’^ f RT Rnrf^^Rnt iRRit Irrtrrr^ rj^ 1 

irR hfHTl RTl^RRRR^RTfR^t^^%f^-^#Tt3^lT^4n%Rm^fRjI R^ SrfVSRRRRTl^RlTtRt^ik^ 
xff^ Ttp^HRfl aTt3 ^ fR^RT ^pRRT% RjI WTHtI 

'4t RTR % flRTT "^TfRRRR ^ f^R^RR R^ '^tRT I 

(,R)^, Rp^<^fR^^^RtRRaTh:fRRTORf^ afR a^lV l lj ll ^cH I ^R l, RRR 3^[TfRRfR RfRfR % 3Tfi^^ 

'H,cii'i( RT '^<rtqMi I 

(TJ rqylH;^qiRR^R^tf^^Rt%5RT3flT 4lPHP( 1^%RRfe?rTR-RFqH 

T RTR R UtIMr RR7TR RT RTi^iRriq)' % -^ ^’ ^s^feyf ^ fRRRRf R3:Rft ^ fRprf^ 3TTRf^ 

^TTRTI 
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(■3) Putil «j«i‘T>*iH^‘^f 6KI Pittlfta‘^'3n% 

( 1 <ib oiR^^nln ^ifn4e^ 

diMrt ^ wls'ii I 

(^) ^ ^ ^ ^ 'il^ 4»<.^ 

-^* <T^ ^3^ ^ H Wi ^ ^ ‘i>n> M ^ hV H 11%51^ 'ft ■ 

•^isq^^^iT SOf^"^ 3Tf^%f^'^'#ftl Pl^^fl^ %'T; % Icn< R((»in ^1^1^ % 

%Ti ■5RT '#TT 1 

(^) -^ % '^, ^ Tftfwrf ^^3^’ "N^ ??ir«w<H, xil^«r>ii^f 4k*JW % 

•^} ^pj i 4> "qr y^nHpf«b "c^^ ^^*ii ^ 

(■q) 3T^5q!^ ^ ^ #n 3ftT ^ 3T5qft«if?r^’ {'^\im\ «<;m «=M^ % % 

fiH i' d ^ aftr ■HfsTR % Tnf^RJT^ ^ 3rq f^w? % f*F^ 

yifMct,<ui-qr ^ ^‘iil 

(q) "^ ^Tfqr fip, srfqfqqq, tUIh^hX 3TVm^;?(t aftr fqPi<H*ij ^ '^5^ T^ % ’’IRT^ 

%%TT'3^1^ 3n^7qqi'?T^^Tf5Rr*TT'#Ttl 

(q) fwff % 3^^^K «» l 4<i< l b1 Wi PlCTi^n >»li-q <?li*ra Tg%% 

"3^ ^ ^ ^ "^nfe! 3Tflt<)rMa : 

qt^ ^ ^ ?TTf^ <R TT^ ^ ^^ ^^^ 

% %TT qprrf^ cjii4c<i5l % ^ ^ st^^r q 'trt i 

qTt^ ?iTf^ RR% ^ 3;n^ % ^ ' 

(^) ^gTpqTr^qK^qT^^<TRtl3^qra^^3T^%f^^7W>t^3itT3n:^THf^%f^^#n: 

qt^ ^ ^ ^niTRrT|^ t, ^ ^ 

TR ^ tIrT, ^ ^ ^ ^ ^ ^^ ^ ‘ 

^'STn^qri 

qq R. 52/8/98-'^.^.-Ill A^. t 28 qR^ft, 2002 I 

TT^^: ^-^c^^-^^Hq) 4l4 -^Tr^3fmq-1W3fkgTgRqTqRFTTq%1^9%R??rvq%ai3*iVn^t^ 

(q) "^31% qJT Rq^q i 

(qi") ^3^ yi^iwPiqj qq^qqr 3Rq ^i-o^ ■fTRjr qftr 'Si^^qpr % wwqqr «Hsnq^ srq 

q^ ' 4q i f< ^ ' % ■qrq qq^ qnqq qR^ ■^’ fq^Tiq? ^ ^ \ 

(Ti) ?fNq^%1^q^tqTrnq^3^tTRq^3?h:qTqfq%%^^: r'i^r'w%%t^ ^Imi, 3^15 62 

qrf-^a^fqqrq-^^l 

fq^ RTrsq^ RRAT, ^ 3^qqTftcT I 

Tf^R^ (^)^%^fM¥iPTf^qTqfq^qR%q?t^qj^1Wif^qqqRh5^, 

^ t, RTqRqcTqr RR TTW ^ 3Tqi^-gf^RT^ qqq % ^ ^qR^ I ^ qit 3iT5Fftqqr ft^RnJr 

q^ qT^%^ ^ ylsn^Hi qn f^qi 'im(qi \ 

(iq) s^qlMi^ ii tri i Plq i i^ w3^^RiW^RfR%q^ M^i ^pqq^, 1%5qqqqr^3nteTqf 

qrr wq qft qrqr w^ qq qq^ ^ q^qq? P^PiR^t q 1^ "w^ 1 

(Tf) % 3Tf q<r l <if , qrqpq'^so arq -Mnlq qn 3Tf^R^q> 5 I 11 , qqff^qt^'3q%‘q^qR'^1^qqq*^ 

T^l 

(q) ■^, RT%3, qY ^ qqTTRqH % !-<lPqq>lf<'’^* SKI p^ti*=^^ f^Rft ^ tiPnln %3l1q^«rn Rqqtqqt tt^nni 

qiRtqRqri 
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(^) ^ 1^5^ 'ft 3RT^ % 4>|4 ^tI HSHI I 

(^) fft^ W We=T 

(^) ^ fqf^a Ttf^ % ^ ^ \ 

(1) ^IHM T^3TI 

(2) ^ ^ Pi^5/i=b^‘3:^ TTf^ ^ hRI^-mhI ■qt 3y «m^vif ^ "sn^: 

(3) "Mi^ w Tr?«TRqjtTRf^3 |It qjt ^^irq^fRqt^rqT'^qqrri 

(4) qf vj^c^j qtj q^3TTq?ff 

^ q^TPTFr^^’ 3r#5Rf %f^f%qT'5inTTt, % ■q^ ■qt "ni^ f | 

(5) TRgTR%imF|ct> 

( 6 ) ^ 3Tf?r^ ^ qjl IT WWRTJIT Wn I 

(7) TMTq%qjlqqfirwwn3^fqqtf^qftq^sM ttw^ i 

(8) W ^r'iR'’qoqRTlf%Hqq, »jfq, 'finl^<3fiT'3qqq^‘%Tf^rRd‘qJt'ai HSI 'Jll<nt3T«n^jWT%TFr»ft 
"cbmid^nX fq^. w!jqlMViHi^'^'^gqqq^'7Tgn3gRT3qHt ^ H i Hfliqf %'Riq>qq1MI^ f^q i '^ \ < i \ %\ 

(9) 3ETrq^'^qqTf^til-H3ir’i^HfHn<ihJiifMi’Hiqqr^T^^qfgpRf 
qTTtqr^ 

(10) TTTqn^ -Mm, %?^3TqT3Rtq?n^'^^fi#^^liqqnf^qTl^P^ 

^ 3tt% qj^sqf % qq^ i 

(11) q^^PT ^ <f^^K qr ^ ^ fqfqTi y*q«j}Ti: q i (q«jf>ti ^ qfai qr 

'^HEm ''■if qil TTitq qq %" ^'iom ^ qqfqT i 

(^) 7tfqR^qT'3q^fq^fq:^qT^qTqn^Jqif^^'qTcqHq?rqf?rfqf^q5W,'5SmTqi^qT^^?n^qRqTqqT 
^qqiq7 q?qTfq<T qnqi qr ^ qqjqn % arw qf?Tf¥q qqqr i 

(q) "^^q^qKi^qn^qT^qRqi, ^qftfwTfqT3T«qT^qi1qfqq^'^*1qf¥^f^'5TT^qT^, "qqq-^qqqqr, 
qfe qr fq^Trqr ^jq fq^ qn^ i 

OfVH rWT 

TP^ 3frqq-f^f:T ^fn: ^q^qqiq qiFqpr % ^^qrft, qqq-qqq qr q^fqcr, qrqqq qf^qq 1qfq (%?rtq "^qr) 
fqqq 1960-q^- '^-w-3T<r qqr 3^^ qfq^fqfqf^ (qnq) ^^62-'m-^m^^^^^iiMv^ 

'77' 'q’7 '1 qq qqT^ f \ 

T?t>irqt m\ 3iq3Fn7r 


?q'^q-i % qqfqrft^ qrqpv^q^f^ f^Eqm/qftq^ % 3 ?#t ^ wr-wr qr qqm^ilfq q 

fqf>q3 qqi (arqqn?!) fqqq, 1972 ^<1 Tirf^ #t— 

(q i xirqiT^ Tj-^^ q ^ qq 3Tf^ 3Tqw qqi 3(TTqi<T % qiq^ •^‘ qM qR I 

■ f 1 ■; .TTr%! Tfrqtfqqfr tott () % ar^qq qrfif^ srqw qfl I 

(■ •} vj-^'fcfnn fqqn q^ 3Tf%T ^gqqjTTr qjl ^qqqjTT 1 

Tjq^jrfTfp ^ f^^arq-wq 

.' i; qj^qq, ’^Kfq^csiiqspqt^^qqn^qiT^qi^' ‘IqqRT ^qq^q (tt^^ qpqq) iqqqf ” % 

7^q qf % ^T?^ ^ TT^ ^frc 3T^qFT %iqq % ^ 3RTf^ qqJB 3ITSffeT qJt I 
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18. 


19. 


20 . 

21 . 


22 . 


23. 


(ii) <1*1^ '*11^ '*n, 14}4l (44^ 

f4'ii ^ ^ «h<4) "*113iTOf^RT ^i4f<iO «t>< I 

^THTT 

^1IT?T yi,ebK% ^ '^Nl <5^ ^Plk») 

^ PlHfHnad 

(ii) ’T%^'gT?rB ('5tZ^'5r»1Rif'?#?T)#T^?T3T1^31K'^%^i<3R^ 

#ni 




^FiF1R% «b4’°ll<), rHHPdnatl ^ ( f^PhrHI 

1944^?nftT?T'^ :— 

fqc:^1 ^ craiTTrt^ '^'fr%’fi t 


(ii) ■pTJft ii;t 3[*T^Vci Beil'S!eitMO sn^, -qVl’ic/T^3TT^3T1 ^t;^t^, ^ f^cril"*1^ 

V -fvr-N _ rv ■ . , 

^ crar JatiH^ 'jflQ.'ll I 

lET^^iH % ch4'4i0, RiRid ^ (3Tr^) f^m, 1964 ski viif^'^i ^ i 

4>4^ i O (^rff^JT^, 1%4^^3Ht^) f^, i965 ^■?n^ 

^1 


miMvf 

fl 


^1*111 

[■e,^. 52(7)/2001-'qt.#,-I(^3T1^4t^3m)] 

■?R»; ^3^, 4ti«w 


( mRPw 22 ^) 


TT^t^ 3fhT«r-l7I^ '3fiT<fr^«lPT WTH 44»N W M<IH!?fI 'dlV d4>4l4>1 «^nl 


1, lif^3l^qR: 

yf4<;i y4l'44%f^f^'TTr 

1T*ff 3Trpf?r Pi*^I<rir<3^ 3TT^^ :— 


1.1^. Ul41fvilH Ml?4) RKI '4m.'II, Pi|^4>i f^Plf^^i 'SiV fq<*i« 

■ 4 ' P*|!^M?l(ll't ^ ^hR’HIPM'A yiHMdi % 'SOJi'in l^KSK'^'f I !Hi4)r^n s(<4i'3inn< ^- 

W^ % 314^4^ mR41'3HI ^ mRuIwI 'ij'ilmO I 

l.l"^. 44^4)4(1 yi6=H 5K1 TT«Tr^3T^Tj4^ gW 

3TTf^ % f?Ri^ % 'fJTSn ^ 3T?T: f^l^* % ^ 1qf>qT "SimT 11 

' iRq'l^’int !j4)Mv i M i ^ 'iiiT4>Kt, jfjeijpichl term ^IPa^B '^ter % q«A/lVi* ^bt% % i 

qp<4i'ini % Pter MflmH ^gqteite f i 
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I ^ HR4t'3HI3^f ■^‘ 1=T^ sf^RT: 3:pT^T^‘ Hg.qV | 

M ^FTtTTaff/^ETT^ff ^ -^Tlta #TTI 

1.2. «t»l dMiri: 

1.2.1 iTf^ fHHfdr<a<i : 

("^) TT % =ni*i«M'Ji % ^ WTcT I 

(TI) 25% ’^laR'=Ki (Sf^ di'id I 

(‘'T) 25% ^ilaR'=Ki isf^f oBt cni^m | 

("^) T'T^R^ ^ ciiMa/MR4)'Ji'i( % fqPiRi'^ <g0^ "Tir <j>ieh\T>i ^ dnn I 

(^) f^rm TH^-sn^ ^n?TH I 

(^) wi 

(1?) 3:rT^rfFi^Fm^ I 

^7^ •sq7^ = ^ ^ Titry | 

1.2.2. «^lf^cbX^ : T.2.1 33.3% I 

1.2.3. ‘f^ ^ yi-M^Rld 

3;?Nvfw3?R3T^tTrTB^*TH^«n4i?41'n 

iiTJH^TTT ^ ^CH'^ «finft«t) S^hlR'ti <ni^^Rl*l 'gRI ^ I 

r I 


;: '»1^<I ’’1^^'Jin^'H, "^it %V4qyinR«f> ■smhVi %'feR5 

41 aprfii^ ^ 11 

1.2.4. mRmI'jI'H ciMin : ^ 7 ^ ■JSiq + o?[Rs^ + cril^^^l ‘9^ I 
1.3. ^4'ciiR<<T^Tn‘8 et'3RT3i ami'll»i; 


’’IT ^«S (TPlt hRmI'JI'II '>H<^ ^ cri^ii^ % •qurfl'H 

^if'^^FRT ^^541 ^4FT '3TR Tnf^ '5^ Pl*-ia< %41T*T -SRPlrf^ Pt>HI 'JlH!,*ll I 


^nf^TTfr^rf % sr^T^iRid ^ 



~iWT^^ ^ir 

(i) 3T^rT^ <l«TI3r513 37fM^;PT^clf 40% 

(n) 4T41 t^;2T (41FTn7l ^jR^TlTT?) 35% 

(iii) TT^PT alR 3T^qpT'^T4^^rT%'^ 20% 

(i\’) PiRl 5% 

2 M<mvf 


^i^sTH- 4 * WT?fI ^TFTO #ft I 3TslRl^ — 

2 1.1 tiCH6c»>l< M<IHyf 

'd5i ‘“h^l 4oii'3Tt'^' 31^ oHiqtHipH«t) ^ftiPitfi ^14), Rh4i 

f?1=m3fr4 3T^iVH-H^qR-^-^1^TTyTT5qf^(<!^f^4f)% BHd'»* T f^^M^ lTTWgl^V^%gimTR3r;FT^ '3l | ^<n «^gi 
■f iftTF^ 3fhTVfwalR3^^?4rTTOTR^'^4t'gf^3lf% y^l'l VIlfMd ^3flT^'^’541^'1^5# Mtl^FFT Rifijd 

^^?-jsppy Tji «ti<.'1l ^uRfCd '^PTT I 

2.1.2. TTWi^r mmvi 


^^rrfw, n«h4)^% §'SftPi2(<l "qi 3^1 oqiq^ifiitt, 5iiifVci ■?Wt, Iwin 'Sftr 

-1“J4iTT^"^ % '4'H(rt®<4 ^TPf %■ ^Fn^nvf^ThT^nTT 3i1T*inlT<T '^VtT '•hiW 4 %■ ■’JtT "^54% % 
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y-Hl'l 3PTtWcn ^ ^HoH ■JPTtTT ^ ^llPHcrl I Wf % 4IIHM WT^f % 3f?|»f?T 

fHHPdRsId Mt37TTr%Tt ;_ 

— Tr^?iFimT«21?rT 3T%3!T?rT «t>(rII/HR'4l'iHI/!iftyinr«y f<,ql«if 1 

— 3?R ^icfisi ^ (T«n RiRihm<+<% 'jflRan 3?R timr sttR; i 

— P^vjll^H i'4)PH'4<1 I 

— ^ ^fRM*ir4, ^iTTT, RWH, W'^'fi/nc^i'i 3?R IF^ ^fNj^-RwKui, 

^m^ 3niw% ^3^7 %t, '^* ^ i 

2.1.3. M<lH^fn WT?f WTRrTRIR^%?^'^f^'5in^| 

2.2 i|<IMVf MR^I'jHI <*n HMId 

2,2.1. H<IHvi % ■Rt 17 PHHprlPiad % 'R^ #IT: 

(^) cT^TRl ■nrCT '+4^lP<''-i1l' % *+)IH<+;i'i1 P^<iiyll‘ ^ CTFT?T I 

("13) 25% ^hPoP^'W ■Rf^tT ^P?1+ PH^VI/^3ff/<iHii)nMI3Tf/3^Mt!KI o*jiai1 I 

("n) M'^cKl CII'IO I 

('^) Trflct;P^d <gT^ ■yrcTH H<IHVic;ic1l3ff, 3TWt ’gfqtnaff ^ ’qr^ % 

f^l 

(^) ‘HrTT/WTTt I 
(^) •aTT^dTOfKTTTT 
Pi«4U| : c^TRcT = ■^■^ 

2 . 2 , 2 . 

^ <5Hci''-'"i 3rw?n ^«TT % hR'jiihwm tu^ ^ ^ 

I m^jFh ^"50% *‘H(l^TRTT'^^it^'5rf?R^^t^?r«nRT, HH«l'?lf^'5mRf 

#ft -JlP^iiJ^I 

2.3 ^ fc<r1<«l 

TT^ITgchH ^ T^ 

'+■'1^ 3TR|«hdH 2/3 d=tv fqd<'Jl ■41'^ Tr% "pTRTJRR % : 

WTlferT^Tf ^ ^ 95% 

RtRi 5% 

TfTRP^ 'W*T?f % 

Mi fed-. arftRKTR 2/3 Rm Tl’IRf ^ 300% Tlftl, "# fdH I j^K 

^ : 


MOHVl^MIsrt ^ ^ 

65®/o 

31^ TT^ TT^ ^ 

15®/o 


15®/o 

1%fM 

5% 


r- - r ■ ■ ■ 

3. «flr«g;c|i 

3T^t13^, WTR-I^, MP^M I /<itMI^3nX<ad 7f^ 

'dHM>Kl i'lllHn ^FTT I MtliSM-/ TPT^ ^ W WTT I 
3.1.1. PMeriMMiP^d 

(i) <h 1< PMM>m ^T%^/'<TR7i^3Tf^ g)d1 11 4 i to 

^«fcl TP^Rt %?in 3 iR 3T^?1H % "^TR? 'f 1 

(ii) PM'=HmTn^%^«T ^'Rl^N'M3R^%3?5^^ifq^3T^«IR7r*n^'^f 

^ HHd^' •^' gT^^RTH ^ <ftPSM) IHHg ^f^^'RlM TTI^% ^^1^^ d l g^'Rin % 

cTM P+)i< Pl«1^T^ 3 iR ^idl % 3T5^TR I 
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fWT ■^' TTnr^% ■STT^SRn^gf ^ ?nftRT I 

3.1.3. «Ar»s;<+> ''MMt;i ^rr 

^ ^ %, 4fe amr ^ wTtn ^ <t«tt HRuiiPH^h (■3 Ri^) ^^Tf^f^warteifr^ 

3.3. 'Hm;i ^ etH^d C1<IMI 

^Ip&-=h ^ ♦iCTH vift< ag^qBT^ 

^1 ^M<t>Kt/ «Plfc°h ’Ml♦1l'<^o: 5^^ <t>1 ^JCHKi'i 3Tqft^% f(rll|.4i4:< 3TW?f % 

2-%^ io%%^#nt I 




«gi ^l»<*il; 


(i) fsRIRT^WTcTI 

(ii) dl^^lfl ^ 

(iii) aFTcTT I 

(i\') ^HiHifflci «tH353v ^'hc;i ^ 'Jcm'c^Ri' ^imh t 

(v) 8fR?n%^-^THmTI 

(vi) 

4. 


^qRt<=t^cil/!ll5=h) ^ "^TFIPT ^ 'i'1d®<4 ■5ngi4)l<l, "9^ 3iraiR^ 31^ 3Jf)% 

^ ^?P4'cll ^ ^gfM^ 11 ( f « ? r g^<SH | FlHfdRsiTl V Il fHd : 

— TTt^ 3T«1T (3TRlf«l<+)^l Wfl 

-- 3rf^aT^ 


— wm^ ■^r^ wtFt 

— 'MTT TTr^/3?gT^ 

-- sfk T3I-T3srR 

— ^^41% 3Tt^* ^ ^STTjf^ 

4.1. ^34f%f^yMTT 

TJHT^% atirirT PinTdRsid (^+ii) 

^i. PiHRrir<3i<i 'T4 31 ^hiPici : 

(i) (f¥^ ^ Ti:). I 

(ii) ^4 tR;, 25% 3lf^f<'cW | 

(iii) ^d;i4 , 25% ainiR=kl I 

(iv) ^WRff%- ^ 3T^^5^/Ttf^TF4TTT ^ 

(\ ) 33^ '4* '3r^ I 

fTmr f^^4TfcT t 

4.2 ?43T^rf^TraT 

^ifo4. 143TT^20% (^%1^-?T^3Rq^a^^frSR^^Rf'^^^^%-q^!^'^TI%),'5it'Tt^ 

n. cf,4’-4lR^’ ^ ^^TTi^%qT '3lllJ,«ll I <4)4-^|R4 1.3 | 
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MiraSTRYOFCHEIVnCALS AND FERTILIZE 
(Department of Cbmicals and Petrochonicals) 

New Dell^ the 30th October, 2003 

G.S.R. 391.—In pursu^ce of Sub-section (1) of Section36 of the National Institute of Phaimaceutical Education 
A Research Act, 1998 (13 of 1998), the Central Government hereby publishes the following first Statutes o( the National 
Institute of Pharmaceutical Education and Research framed under Sub-section (1) of Sections 27 of the said Act by the 
Board of Governors of the said Institute with the previous approval of the Visitor, namely;— 

Statutes of the N ational Institute of Pharm acoitical Education and Research 

1. Short Title 

These Statutes shall be called tlie National Institute of Pltarmaceutical Education and Research Statutes. 

2. Definitions 

(a) 'Act means The National Institute of Ftiarmaceutical Education and Researdi Act, 1998. 

(b) ' Academic Planning and Developmmt Committee ’ means the Academic Planning and Development Committee 
of the Institute; 

(c) 'Authorities',‘Officers’ and ‘Professors’ re^ectively mean the authorities, officers arid professors of the 
Institute: 

(d) Borad’ means the Board of CJovemors of the Institute; 

(c) Chainnan’ means the Chairman of the Board; 

(0 Dean* means tlie Dean of tlie Institute; 

(g) Director'means the Director of the Institute; 

00 'Finance Committee’ means the Finance Committee of the Institute; 

(0 'Head of tlie Department’ means the Head of the concerned dqiartment of the Institute; 

(i) ’ Institute’ means The National Institute of Pharmaceutical Education and Research, Sahibzada Ajit Singh 
Nagar incorporated imder the National Institute of Pharmaceutical Education and Research Act 1998. 

(k) ' Laboratory Services, Building and Works Committee' means the Laboratory Services, Building and Works 
Committee of the Institute; 

0) 'Ordinances’ means the Ordinances of the Institute; 

(m) ' Principal Library and hiforrnation Officer’ means tlie Principal Library and Infoniiatioa Officer of tlie Institute; 

(n) ' Principal Scientific Officer’ means the Principal Scientific Offico" of the Institute. 

(o) ■ Registrar’ means the Registrar of tlie Institute; 

(p) Senate’ means the Senate of the Institute; and 

(q) 'Warden’ in relation to a Hall of Residence of the Institute means a Warden tho^eof. 

3. THE BOARD, THE SENATE AND THE COMMITTEES 

3. t The Board 
3.!,1 Composition 

The composition of the Board shall be in accordance with the provisions of Section 4(3) of the Act. 

3.1.2 Functions and Powers 

III addition to the provisions under Section 8 of die Act, die Board shall have the following powers: 

(a) to create posts subj ect to availability of funds, the determine the numba- and emoluments of such posts and 
to define die duties and conditions of service of the en^iloyees of the Institute; 

(b) to appoint Professor, Associate Professors, Assistant Professor and other staff in equivalent grades, as may 
be necessary on the recoimnendation of the selection committees constituted for the pmpose; 

(c) to regulate and enforce discipline among enqiloy ees in the accordance with the Statutes, the Ordinances and 
the Regulations; 

(d) to manage and regulate the finances, accounts, investments, property, business and all other administrative 
affairs of the Institute and for that purpose, to appoint such agents as it may think fit; 
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(( 2 ) to fix the limit of the recurring and the non-recurring expenditure for a year on the recommendations of the 
Fimmce Committee; 

(0 subj ect to the provisions of the Act, to invest any money belonging to the Institute including any unapplied 
income in any manner it thinks fit or in the purchase of immovable property in India; 

(g) subject to tlie provisions of the Act to transfer or accept transfers of any movable or immovable property on 
behalf of the institute; 

(li) to provide buildings, premises, furniture, apparatus and other means needed for carrying on the work of the 
Institute; 

(i) to enter into, vary, cany out and cancel contracts on behalf of tlie Institute; 

()) to entertain, adjudicate upon and if thought fit, to redress any grievances of the employees of the Institute; 

do to select a common seal for tlie Institute and provide for tlie custody and use of such seal; 

(1) to delegate any of its powers to the Chairman, the Director, the Dean, the Registrar or such other employee 
or autliority of the Institute or to a conunittee appointed by it, as it may deem fit; 

(m) to e\ ere i sc such other pow ers and perform such other duties as may be conferred or inposed on it by the Act, 
or the Statutes. 

3.1.3 Meetings 

(a) Tlie Board shall ordinarily meet three times during a calendar year. 

(li) Tlie meetings of the Board shall be convened by the Chairman either on his own initiative or at the request 
of the Director or on a requisition signed by not less than three members of the Board. A requisitioned 
meeting shall be a special meeting to discuss only tliose items of agenda for which the requisition is made. 
The requisitioned meeting shall be convened by the Chairman on a date and time convenient to him within 
fifteen days of receipt of requisition for such a meeting. 

(c) The requisite quorum for a Board meeting shall be l/3rd of the actual strength of the Board. 

(d) Til e registrar sliall iiivi te members of tlie Board for its meeting by giving not less than three weeks notice from 
the date of such meeting. The members shall attend the meeting in their official/personal capacities as the 
case mav' be. However, period of the notice may be reduced or waived with the prior consent of the Chairman, 
Director and tliree otlier members of the Board. 

(e) The agenda shall be circulated by the Registrar to the members of the Board at least a week before the 
meeting. The Chairman may permit inclusion of any item for which due notice could not be given. 

(0 Tlie Board shall decide all issues by a majority of the votes of the members present including the Chairman. 
If the voles be equally divided, the Chairman shall have a casting vote. 

(H) The Chairman, shall preside over meetings of the Board. The Director shall preside over meetings in the 
absence of the Chairman. 

Provided that if the Chairman and tlie Director are absent and the issue to be considered is urgent and 
important, the members present shall elect one from amongst themselves to preside over the meeting to 
consider the particular issue. 

(h) The mling of the Chairman in a meeting in regard to all questions of procedure shall be final. 

(i) I f a member of tlie Board fails to attend tliree consecutive meetings without leave of absence from the Board 
he shall cease to be a member of the Board. 

(i) All orders and decisions of the Board shall be authenticated by the signature of the Registrar or any other 
person authorised by tlie Board in this belialf. 

(k) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Registrar and circulated 
to all members of tlie Board present. Tlie minutes along with amendments, if any, suggested diallbe placed 
for confirmation at the next meeting of the Board. After the minutes are confirmed and signed by the 
Clwuman of the Bpard, they shall be recorded in a minute book which shall be kept open for inspection of the 
members of tlie Board at all times during office hours. 



[^II—3(i)] 


: W^R 8, 2003/^5F;Tf^ 17, 1925 


2435 


3.2 The Senate 

3.2.1. Composition 

In accordance witl\ Section 13 of the Act tlie following shall be the members of the Senate. 

(a) Director, who shall be the Chairman of the Senate; 

(b) Dean, 

(c) Five Professors of tlie Institute nominated in terms of Section 13 (c) of the Act. 

(d) Tliree persons, nominated in terms of Section 13 (d) of the Act. 

(e) One Associate Professor of the Institute appointed by rotation; 

(f) One Assistant Professor of the Institute by rotation. 

(g) Head of tlie Department of any department unrepresented by the above. 

3.2.2 Functions 

Subject to the provisions of the Act, the Senate shall: 

(a) frame and revise curricula and syllabi for the courses of studies for the various departments, 

(b) make arrangements for the conduct of examinations; 

(c) declare the results of the examinations or to appoint committees or officers to do so and to make 

recommendations to the Board regarding conferment of degrees and diplomas; 

(d) app oint Advisory Committees or Expert Coimnittees or both for the Dqiaitments/ Cemres of the Institute to 
make recommendations on academic matters connected with their woricing; The Head of Dqiartments/ 
C entres concerned shall act as convenor of such Committee; 

(e) apo int Committees from amongst faculty members of the Institute and everts from outside to advise on such 

specific aaidemic matters as may be referred to any such Committee by the Senate; 

(f) consider the recommendations of the Advisory Committees attached to various Dqimtments/Centres and 
that of expert and other Committees and take such action as required; 

(g) periodically rev iew the working of the Departments/Centres and take ^>propriate action as required, 

(h) review periodically the woiking of the Library and Information Scrvices/Central Instrumentation Centre and 
any other non-teaching department/centre and take such action as required; 

(i) frame such regulations and rules consistent with the Statutes and the Ordinances regarding the ^ctionfaig 
of the Institute, admission, discipline, attendance, award of fellowsh^s, scholarships studentships, medals 
and prizes, fees, residences, concessions, and campus life attendance, 

(j) exercise general supervision over the academic policies of the Institute and to give directions regartfing 
metliod of instruction and co-operative teaching among institutions; 

(k) to consider matters of general academic interest either on its own initiative or on a reference by Departments/ 
Centres or tlie Board and to take ^ropriate action thereon. 

3.2.3 Meetings 

(a) The Senate shall meet as often as necessary but not less than once in six months. 

(b) The meetings of the Senate shall be convened by the Chairman of the Senate either on his own initiative or 
on a requisition signed by not less than twenty per cent of the members of the Senate. A requisttioned 
meeting sliall be a special meeting to discuss only those items of agenda for which the requisition is made. 
The requisitioned meeting shall be c»iivened by the Chairman of the Senate on ^te and time copyenient to 
him within fifteen days of recent of requisition for such a meeting. Atleast l/3rd of total numb^ of members 
should be present in the meeting to complete quorum. 

(c) The Director shall preside over meetings of the Senate. In his absence the Dean shall preside and in the 
absence of botli the Director and the Dean, the senior most ProfeStor present shall preside*.’ 

(d) Tlie Director may call an emergency meeting of the Senate at shorthotioS't^'cxinsider^tirgcnt issues. 

(e) The ruling of the Chairman of the Senate in regard to all questions ofprbcedurc dial! be fhial. 

(f) The minutes of the proceedings of a meeting of the Senate shall be drawn i^) by the Regidrar and circol^ed 
to all members of the Senate. The minutes along with amendments, if any, suggested shall be plac^ for 
confiniiation at the next meeting of the Senate. After tlie minutes are confirmed and signed by the Chaiftnan 



:4i() 


THE GAZETTE OF INDIA: NOVEMBER 8, 2003/KARTIKA 17,1925 


[Part II— Sec. 3(i)J 


0 r llie Senate, tliey shall be recorded in a miimte book which shall be kept opm for inaction of the members 
of the Senate at all times during office hours. 

(g) All orders and decisions of the Senate shall be authenticated by the signature of the Registrar or any other 
person authorised by tlie Senate in tliis behalf. 

3.3 Aca dem i c Phui iiin g im d Development Committee 

11 is liercb\ declare tliat tlie Academic Pl ann ing and Development Committee shall alsn be an authority within the 

meaning of Section 12 of tire Act. 

3.J.I Cnmpo.sition 

3.3. 1.1 The committee shall consist of the following persons: 

(a) An eminent academician/scientist/technologist of cognate disciplines, to be nominated by the Board of 
Gov emors from outside the Institute to be the Giairman of the said Committee! 

(b) 11 1 c D irecto r 0 f the Institute; 

(c) one Pro fessor of the Institute nominated by the Board in consultation with the Director, 

(d) six external experts representing different disciplines of pharmaceutical and allied sciences, from academic 
and research Institutions and from pharmaceutical industries to be nominated by the Board on the 
recommendation of die Director; and 

(c) the Dean, who shall be the member secretary; 

Tlic committee shall be reconstituted every three years, one third of the members nominated under clause 
3 3 1 1 (d) w i 11 retire each y ear andbe rqilaced by nomination. However in the first Committee one third 

of die members will retire after one year and another one third after two years respectively. 

3 3.2 Function.s 

til) Toiiidaiid advise tire Board on academic planning aid development and to monitor the academic research 
and consultancy activities of die Institute. 

(b) To recommend to die Board widi regard to (i) die creation of posts on the staff and abolition thereof, and 
(i i) the emoluments and duties attached to such posts. 

tc) Tosuggest ways and means for interdisciplinary coordination in teaching and research. 

3.3.J Mcctimg.s 

(a) The Academic Phuming and Development Committee shall meet as often as necessary but not less than 
twice ill a year. 

(b) The meetings of the Academic Planning tmd Develt^ment Committee shall be convened by the Director. The 
Dciiii shall preside over the meetings in the absence of the Chairman of the Committee. At least 1/3 rd of total 
number of members should be present in die meeting to complete quorum. 

3 4 hiiiance Committee 

1 1 is liicrebv dcclai-cd diat die Finance Committee sliall be an authority within the meaning of Section 12 of the Act. 

5 4.1 ( nmpo.sition 

III Tlie Committee shall consist of the following persons: 

UD the Director of the Institute who shall be the Chairman of the Committee; 

fb) the Dean, who sliall also preside over the meeting in the absence of the Director, 

(c) the Director (Fiiuiiice)/Dy. FiniinciiU Advisor of the Dqiaitment of Chemicals and Peftochemicals, Government 
of India. 

(d) three persons nominated by the Board to represent education, researdi and industry; 

(c) the Registrar who idudi be the Member Secretary. 

v4 12 T1)c CoMiniittec shaii be leconstitwled every three years. 

3 4.2 Functions 

(a) to examine the accounts and to scrutinize die proposals for e^qienditttre; 
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(b) to consider the actual accounts and financial estimates of the institute and sid>niit the same to the Board. 

(c) to fix limits of the total recurring expenditure and the total non-iecuning expendrtmre of theyearbased on die 
income and resources of the Institute. 

3.4.3 Meetings 

The Committee sliall meet as often as necessary but not less than twice a year. At least l/3rd of the total number 
o r members should be present in the meeting to complete quorum. 

3.5 Labo ratoiy Serxlces, Building and Worics Committee 

It is hereby declared tl\at tlie Building and Worics Committee shall also be an authority within the meaning of 
section 12 of the Act. 

3.5.1 Composition 

The Conmiittee sliall consist of the following members: 

(a) The Director, who shall be the Chairman of the Committee; 

(b) The Dean, who shall also preside over the meetings in absence of the Director, 

(c) one nominee of the Board; 

(d) Director (Finance)/Deputy Financial Advisor of the Department of Chemicals and Pettoghonicals, Government 
of India or his nominee; 

(c) All officer of CPWD not below tlie rank of superintending Engineer to be nominated by the Ministry of 
Urban De\elopmem, Government of India, or his nominee not less than an Executive Engineer, 

(0 One Professor of the Institute to be nominated by Board inconsultation with Director of the Institute. 

(g ) Cliief Maintenance Engineer of the Institute; 

(h) The Registrar, who shall be the member Secretary. 

3.5.2 Functions 

(a) to approve all major capital works after securing from tlie Board the necessary administrative <q>proval and 
e.xpenditure sanction; 

(b) to gii’c the necessari' administrative approval and expenditure sanction for minor works and works pertainuig 
to maintenance and repairs, witliin tlie grant placed at the di^osal of the Institute for the purpose beyoud 
the value of Rs. 2.00 lakhs. 

(c) to record the estimates of cost of buildings and other capital works, minor works, r^airs, maintenance and 
tlie like; 

(d) to make technical scrutiny as may be considered necessary by it; 

(c) to enlist suitable contractors and accept tenders and provide directions for dqiartmental works wh^ 
neccssarv'. 

(0 to fix rates not covered by tender and settle claims and disputes with contractors; 

(g) to perform such o ther funct ions in the matter of construction of buildings and developnoent of land for the 
Institute as the Board may entrust to it from time to time; 

(h) to develop system for maintenance of the laboratory services of the Institute. 

3.5.3 Meetings 

(a) The Coiiiniiltee shall meet as often as necessary but not less than twice a ye^. At least l/3rd of the total 
number of members should be present in the meeting to complete quorum. 

(b) In emergent aises the Chairman of the Committee may exercise the powers of the Committee. Such cases shall 
be reported by him to tlie Coimnittee and tlie Board at tlie next meeting of flie Committee and of the Boand. 

3.6 Selection Committee 

Onomm : 50% of the total strength of the members in addition to the chairman. 

Til ere shall be selection committees for making recommendations for the ^pointment to the post of the Professors, 
\ssocialc Professors, Assistiint Professors, Registrar, Principal Library and Information Officer, Princqial Sdentific Ofite 
and other posts. The Selection Committee for appointment to the posts specified in column 1 of Table 1 below shall con«ist 
of the persons specified in the corresponding entry in column 2. 
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TABLE 


_(I)_ 

Professor/Associate Professor/ 
Professor/Assistant 


Principal Librar\' and Infonnation 
OITiccr/Principal Scientific Officer/OUier 
Icchnical Staff 


R cgi st r;ir/D epiit y Registrar/other 
'Ultninistrativc staff 


_ ( 2 ) _ 

—Cliairman: An eminent Scientist/academician/professional/technologist 
nominated by the Board. 

—One academician scientist of repute nominated by the Board. 

At least two external experts in the respective specialization to be 
nominated by the Director. 

—Director, Ex-officio. 

(a) Tlie Director of the Institute, whoshallbetheChairmanof theCommittee. 

(b) TheDeim. 

(c) Three experts nominated by the Director. 

(a) The Director of the Institute. Who shallbethe Chairman of the Committee. 

(b) TlieDean. 

(c) TwoexpeitsnominatedbythcDirector. 

(d) Registrar, excejat for the post of Registrar, who shall also be the Secretary 
of the committee. 


Oilier posts not co\ ered by tlie above (a) Director or his nominee who shall be the Chairman of the Committee. 

I'liciitioned categories and carrying a scale 

ol Pa\ Uic Maximum of Pay exceeds (b) Headoftlie Department concerned or the Registrar, as the case maybe. 

Ks > 03 ti.oo per mensem (c) two members from the Staff of the Institute nominated by the Director. 

Note I — V/itJiin tlic o\ erall provision provided by the rule the Selection Committee shall have the power to fix the initial 
pay of any incumbent at a stage higher than the minimum of the scale in respect of thepost to which appointment 
can be made by the Board under tlie provisions of tlie Act.. 

Note 2 — The Selection Committee shall recommend appointment to the posts on contract basis not exceeding a period 
of fiv c years luid the contract may be renewed on similar terms by the Board on the recommendation of the 
Director. 


Note 3— in the absence of the Director, any Member of the staff of the Institute Who is ^pointed to perform the current 
duties of 111 c Director shall be the Chairman of the Selection Committees in the place of the Director. 

Note 4 — In the absence of the Dean, the Director may nominate any member of the staff of the Institute to work on 
tlie Selection Committees in liis place. 

N D tc 5 — Wlicrc a post is to be filled by invitation, the Chaimum may, at his discretion, constitute such ad hoc Selection 
Conunitlccs. as circumstances of each case may require. 

Notch— Notwithstaudiug anytliing contained in Uiese Statutes, tlie Director shall have the power to make 
ajipoinlnients of persons imder "approved" projects in such manner as it may deem appropriate. The 
Registrar shall maintain a schedule of such "approved” projects. 

Note 7 — If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised by the 
Registrar and all applications received within tlie date specified in the advertisementshall be considered by 
tlie Selection ooiiuiiittee: 


Pirox ided that the Selection Committee may for sufficient reasons consider any application received after the 
date so specified. 

Niitc 8 — Tlie Selection Coinmilee shall examine tlie credentials of all persons who have ^plied and may also consider 
other suitable names suggested, if any, by a member of tlie Selection Committee or brought otherwise to the 
notice of Committee. The Selection committee may interview any of the candidates as the Chairman may think 
fit. and shall made its recommendations to tlie Board or the Director as the case may be, the names of the 
selected candidates being arranged in order of merit. 

No te 9 — No act or proceedings of any Selection Committee shall be called in question on the ground merely of the 
absence of any member or members of tlie Selection Committee. 

N i!.te 1 (1 — The Registrar shall give notice of the meeting to the members of the Committee at least a fortnight before the 
datcofilic meeting. 
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Note 11 — Unless otlierwlse provided for under these Statutes, tlie Selection Committee constituted for the purpose of 
milking recommendations for appointment to a post shall be eligible to exercise its functions in relation to that 
post until the time the appointment is made. 

Note 12 — Director with the approval of the Board can relax the eligibility conditions in respect of any of the posts 
maitioned in paragraph 3.6. 

Note 13 — All appointments made at the Institute shall be reported to the Board at its next meeting. 

One third of the total menA>ers of the Board, senate and all the Committees shall form a quomm for a meeting. 
Provided that if a meeting is adjourned for want of quorum, it shall be held on the same day after at least half 
an liour from tlie time appointed for holding tlie meeting and that the members so present shall constitute the 
quomm. 

The provisions in tliese Statutes regarding notices of the meetings, inclusion of items in the agenda and 
confirmation of the minutes applicable to the meetings of the Board shall so far as may be, be followed in 
connection witli Uie meetings of the Committee. 

4. RECRUnMENT OF FACULTY 

4.1 A candidiite is to comply with the minimum qualification and e?q)enence indicated against each of the following 

category of posts. However, a relaxation in qualifcations and ejqjoience can be made in case of otherwise 
meritorious candidates, subject to tlie conditions laid down in these statutes else who-e. 

4.1.1 Assi stant Professor; Pli. D. with first c lass or equiv alent grade at the preceding degree in the appropriate branch 

witli a very good academic record througliout and at least 5 years of teaching/research/industrial experience with 
published woik of high qiuility. 

4.1.2 Associate Professor : Ph. D. with first class or equivalent grade at the preceding degree in the appropriate branch 

v\ itli a very good academic record throughout and at least 8 years of teaching/research/industrial ejqierience with 
published work of liigli quality and an established reputation of having made seminal contribution to knowledge 
in phiirmaceutical and allied areas. 

4.1.3 Professor: Ph. D with first class or equivalent grade at the preceding degree in the appropriate branch with a very 

good academic record throughout and at least 10 years of tecahing/research/industrial e 2 q>erience with published 
work of liigli quality well recognized and established reputation of having made con^icuous seminal contribution 
to knowledge in phannaceutical and allied areas. 

4.2 Tlie recruitment sliall be made on the recommendation of a Selection Committee constituted in accordance with 

para 3.6 of tlie Statutes ofNIPER. 

4.3 The recommendations of the Selection Conmiittee shall be placed before the Board for approval. 

4.4 Appointment of an exceptionally well qualified candidate may be made on ad /loc/Siqiemumery basis by the 

Director after an interview by a special committee consisting of the Director, the Dean and the Head of the 
concerned department. 

4.5 The Director shall bring such at//loc appointments to the notice of the Board at next meeting. 

4.6 .4<//lac appointment shall not exceed 5-10% of tlie total faculty staff. 

4.7 An ad hoc appointment shall iiave to go tlirough regular selection within one year against a normal vacancy in 

accordance with paras 4.2 and 4.3 of the statutes of NIPER. 

.5. CAREER ADVANCEMENT SCHEME : 

5.1 Tliere should be provision for placement in tlie next higher grade from Assistant Professor to Associate Professor 

and from Associate Professor to Professor after 5 years of satisfactory service. This should be based on a very 
strict selection process. The confidence in this system will depend upon pmting in place an effective and well 
functioning system of performance appraisal. This must include consideration of the following: 

(a) Faculty ’ s annual appraisal reports. 

(b) Evaluation record of each year by the students 

(c) Record of publications, reports, patents, etc., 

(d) Contribution made by the faculty for development of the Institute, 

(e) Recognition received from outside agencies in the form of projects, awards etc. 





2440 


THE GAZETTE OF INDIA: NOVEMBER 8, 2003/KARTIKA 17,1925 


[Part II— Sec, 3(i)] 


5.2 

5.3 


5.4 


(>. 

6.1 

6.2 


6.3 

7. 

7.1 


7.2 

7.3 

K 

X..I 

K.2 


9. 


111. 


records of achievements would be examined by two external e? 5 )erts, whose recommendations 
s all be placed before the Selection Committee constituted in accordance with para 3.6 of the Statutes of the 
msmute. Tl.e candidates shall be interviewed by tlve Selection committee. On the recommer^to of Ihe 

Coninuttee. ftirtheraction to placement in thenexthighter grade orotherwise sahll betaken. 

Tlie recommendations of Uie Selection Committee shall be placed before the Board for approval. 

Tile total number of faculty position ina Department sliall remain fixed but flexibiUty shall be allowed for upgrading 
ths respective positions for the incumbent. This way the merit of a faculty member shall be recognised irrespective 

of the availability of a post in the higher cadre. This provision should be used very judiciously in the larger 
interest of tlie Institute. & 

The placement in the next hi^er grade in accordance with para 5.1 above shall not interfere with the provision of 
hiteral entry by direct recruitment. Tlie faculty member placed in the next M^er grade under the scheme shall 
however, get all the privileges of the higherpost. 

REVIEW OF CONTRACTS OF THE FACULTY 

TlieNIPERadoptapolicyofmakingappointmentsoncontractbasis. ThePeriodof contract laid is five years. 

A Contract Review Committees may be constituted with the following conqiosition : 

—Director, Chiiirman 
—Dean 


—Head of the Respective Department 
—^Two E.xperts from outside the NIPER. 

Other procedures shall be as prescribed under Clauses '5.1. to 5.2 of the Statutes. 

SEARCH FOR NEW FACULTYMEMBERS 

The talent search need be earned out through personal contacts. If a sufficient number of prospective 
candidat es can be identified abroad, a trip by the Director can be organised for a visit to interview the candidates 
and detennine tiieir suitability. 

Tile recommendations of the Director, the credentials of respective candidates can be considered by a duly 
appointed Selection Committees as laid down under Para 3.6 of the Statutes. 

Tlie usual procedure of advertisement in national and international media should continue to be followed for the 
necessary follow-up. 

EXCELLENCE AS THE HALLMARK 

Al tlie NIPER exallence is to remain the distinguishing feature. The quahty is to be maintained at aU levels if the 

institute IS to Justify its creation and maintenance to service the best of the national interest. 

While reviewing tlie contracts, the promotion of the faculty already inposilion, recruitment of new faculty and 

eve n in making ad hoc appointments, the quality should be the ultimate criterioa The spirit of excellence should 
not be compromised. 

APPOINTMENT OF DIRECTOR 


Theappointmern shaUbeforaSyearteim,renewablefiironemoietennof Syeaisprovidedihalthenpperagelimit 

does not go beyond 65 years. 

Amended vide letter No. 52 (8)/98-PhIV dated 16th October, 2001 

Amendment: The appointment shall be for a 5 years tenn, renewable for one more tenn up to 5 years. 

Appointment of a Professor ofEminence from amongst scientists of outstanding and excqrtional merit, whether 
from within or from outside, may be made at a fixed salary as ^licablc to such Professor ofEminence in the 
Indian Institute of Technology. 

ESTABUSHMENTOFENDOWMENTCHAIRS 


Selection to these chairs should be even more rigorous than usal. The emoluments for the chairs shall be fixed 
by tlie Selection Comimttee on the basis of the conditions set by the donor and accepted by the Institute in this 
regard. Tlie Selection Committee shall record the basis for such selection. 
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12 . 

12.1 

12.2 


12. J 

13 . 

13.1 

13.2 

13.2.1 

13.2.2 

13.2.3 


PAY STRUCTURE AND RELATED ISSUES 

The pay structure shiill be compiirable with that applicable to the faculty in the Indian Institute of Technology 

(liTs) 


Tile pa> scales of the faculty shall be kept as applicable to the faculty of Indian Institute of Technology. 
It implies that the current pay scales be as below : 


Category 

Lecturer 

Lecturer (Senior Scilc) 
Assistant Professor 
Associate Professor 
Professor 
Director 

Professor of Emutence 


Pay Scales 

8()(X)-275-135()() 

10,000-325-15200 

12,(XXM2t)-18300 

16,400-450-20000 

184(X)-5(X)-224<X) 

25000 (Fixed) 

25t)00(FLxed) 


Endowment Chairs By negotiation 

An> decision w itli regard to the revision of pay scales in IITs in the fiiture shall be applicable to the faculty of 
NIPER. 

OTHER AMENITIES/ALLOWANCES 


The fa cult) of NIPER shall be entitled to Dearness Allowance, Medical Allowance, House Rent Allowance. 
Transport Allowance. City Compensatory Allowance, LTC and other allowances and loans as applicable in 
Ills, 

In addition, the faculty of the Institute shall be given the following special allowances to help them in their 
professional development. 

MEMBERSHIP OF PROFESSIONAL SOCIETIES/PROCUREMENT OF JOURNALS 

E\ cry faculty member shall get 50% subsidy on the cost of membership or of the journals upto a maximum of Rs. 
.5,000/- per > car, w Inch shall be paid on production of vouchers. 

BOOK ALLOWANCE 

E\ cry faculty member shall get a book allowai\ceupto maximum of Rs. 5000 per year, which shall be paid on 
production of \ ouchers. Tlie books shall ultimately fonn apart of the Institute’s Library accession. 

DEPUTATION TO ATTEND CONFERENCE 

Faculty members may be permitted to attend scientific and leclmical conferences to present tlieir woric. Such 
deputation w ill not c.xcccd one national conference per year and one international conference every 3 years 
pro\ ided the paper for presentation has been accepted by the organisers of the conference or the concerned 
faculty tticmbcrhas been invited to deliver a lecture or to preside at a conference/meeting or is an office bearer 
at the conference. 

POWERS, DUTIES AND FUNCTIONS OF THE DIRECTOR, DEAN, HEAD OF DEPARTMENT AND 
REGISTRAR OF THE INSTITUTE 

The powers, duties and functions of the Director, Dean, Head of Department and Registrar, specified in column 
I of Tabic II below' shall be those specified in tlie corresponding entry in column 2. 

TABLED 


( 1 ) ( 2 ) 


Director 

(0) 

To incur expenditure in accordance with the procedure as may be laid 
down by tlie Board from time to time. 


(b) 

To fix, on the recommendations of the Selection Committee, the initial 
pay <ui incumbent at a stage higherthan the minimum of the scale but 
not involving more tlian five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by 
the provisions of the Act. 
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(c) In exceptional cases and subject to availability of funds, the Director 
shall have the power to create temporary posts with the approval of 
the Chairman for not more than two years’ duration on approved 
scales of pay and report to tile Board provided that no such post, of 
which the Director is not the z^ipointing authority, shall be so created. 

(d) To appoint the Dean from amongst the Professors of the Institute. 

(e) To designate from amongst tlie Professsors of a dqiartment as head of 
the Department. If there is no Professor in a deparhnent the Director 
at his discretion may designate an Associate/Assistant Professor of 
tliat department as Head of die Department for interim period. 

(I) To appoint Warden(s) from amongst the Professors/Associate 
Professors/Assistant Professors of the Institute. 

(g) To appoint such persons as the Director may feed deem fit to perfonn 
the duties of the Registrar when the office of the Registrar is vacant or 
when the Registrar is, by reason of illness, absence or any other cause, 
unable to perfonn die duties of his office. 

(b) Tlie pow er of a Head of Dqiartment for purposes of rules in the 
Accounts Code, the Fundamental and Supplementary' Rules and 
other rules of the Government in so far as they are applicable or may 
be made applicable to the conduct of the business of the 
Institute, 

(i) All contracts for and on behalf of the Institute, except the one 
between die histitute and the Director, shall when authorised by a 
resolution of the Board passed in that behalf, be in writing and be 
c.xpresscd to be made in the name of the Instiute iind every such 
contract shall be executed on belialf of the Institute by die Director or 
Registrar, but the Director/Registrar shall not be personally liable in 
respect of anything under such contract. 

(j) To convene or cause to be convened meetings of the Boiwd, the 
Senate, Academic Planning and Committee, Finance Committee and 
laboratory Services, Building and Works Committee. 

(k) To invite persons from outside the Institute as Visiting faculty or 
consultants in areas where adequate expertise is not available in the 
Institute on terms to be decided by him on the recommendation of the 
Academic Planning and Development Committee. 

(l) To waive recovery'of over-payment, towirteoff irrecoverable losses 
and of irrecoverable value of stores lost or rendered unseixiceable due 
to fair w’Cvir and tear upto an amount to be decided bv the Board in any 
individual case subject to such stipulations as may be made by the 
Board from time to time. 

(in) To appoint such person as he may deem fit to perfonn tlie duties of tlie 
office when the office of the Director is vacant or when the Director is, by 
reason of illness, absence, or any other cause, unable to perform the 
duties of his office, provided however, such arrangements .s hall not 
exceed 3 0 day s. The aurent charge arrangements for the post of Director, 
beyond 30 diiys slioiUd have the approval of the Board of Governors. 

(n) May, w ilh the approval of the Board, delegate any of his powers, 
responsibilities and authorities vested in him by the Act and the 
Statutes to one or more members of academic or administrative .staff of 
the Institute. 
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( 1 ) 


Dciui 


Hciid of Department 
Registrar 


_( 2 )_ 

(o) In the absence of the Chairman to be the ex-officio Chairman of the 
Board and in the absence of the Chairman to preside at the convocations 
of tile Institute for conferring degrees and be entitled to be present at, 
imd to address, any meeting of any authority or other body of the 
Institute, but shall not be entitled to vote there unless he is a member 
of such authority or body. 

(p) To see that the Act, the Statutes, Ordinances and the Regulations are 
duly observed, and shall have all powers necessary to ensure such 
observ’ance. 

(q) To take disciplinary action against the employees, and to suspend 
them pending inquiry to administer warnings to them or to impose any 
penalty in accordance with the rules. 

Provided tliat no such penalty shall be imposed unless the person concerned 
has been given a reasonable opportunity of being heard and showing cause 
against tlie action proposed to be taken in regard to him. 

An appeal sliall lie to the Chairman against any order of the Director imposing 
any of tlie penalties. 

(r) Shall hold office for a term of five years from tlie date on which he 
enters upon his office and shall be eligible for reappointment. 

Provided tliat the Visitor may direct that a Director, whose tenn of office has 
expired, shall continue in office for such period, not exceeding a total period 
of one veiiT, as may be specified in the direction. 

(s) Notwitlistanding anything contained in clause (r) above a person 
appointed as Director shall, if he completes the age of sixty five years 
during tlie tenn of Iiis office or any extension tiiereof, shall retire from 
office. 

Amended vide letter no. 52/8/98-PI-III/NIPER dated 28 February, 2tK)2. 
Amendment: BOG resolved to delete tlie clause 14 (s) w.e.f date of approval 
of amendment to clause 9 of Statutes of NIPER. 

(a) To assist the Director in academic and administrative work and in 
maintaining liaison with otlier institutions of liiglier learning and research 
and also with industrial undertaking and otlier employees. 

(b) Shall hold office for a period of three years and be eligible for 
reappointment for one more term provided the upper age limit does not 
go beyond 62 years. 

To perform such functions as may be determined by the Director. 

(a) To invite bodies entitled to nominate representatives of the Board to 
do so witiiin a reasonable time not ordinarily exceeding four weeks 
from the date on which such invitations are issued by him. The same 
procedure shall be followed for filling casual vacanies of the Board. 

(b) To be ex-officio Secretary of the Board, the Senate, tlie Finance 
Committee, Laboratory Services, Building and Works Committee but 
shall not be deemed to be a member of any of these authorities unless 
otherwise specified. 

(c) To be the custodian of the records, the common seal and such other 
property of the Institute as the Board shall commit to his charge. 

(d) To issue all notices convening meetings of tlie Board, the Senate, tlie 
Board of Studies and of any committees appointed by the authorities 
of the Institute. 

(e) To keq) the minutes of all the meetings of tlie Board, the Senate, and of 
any otlier committees appointed by the authorities of the Institute. 
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(f) To conduct tlic official correspondance of the Board, tlie Senate and 
theviirioiis committees. 

(g) to arrange for and superintend the examinations of the Institute in 
accordance with Uie manner prescribed by tlie Ordinances. 

(h) Subject to tlie control of the Board tlie Registrar shall 

(1) Exercise general supervision over tlie funds of tlie Institute and 
shall ad\ise it regardingthe financial matters of the Institute. 

(2) Perfonii such oUier financial functions as may be assigned to him 
by the Director or as may be prescribed by the Statutes or the 
Ordinances. 

Provided tliat tlie Registrar shall not incur any expenditure or make anv' 
investment without tlie previous approval of the Director. 

(3) Hold and manage the property and investments of the Institute 
including trust and endowed property. 

(4) Ensure tliat the limits fixed by the Board for recurring and non- 
recurring expenditute for a year are not exceeded and that all 
moneys are utilised on the purposes for which they are granted 
oralloted. 

(5) Be responsible for the preparation of annual accounts and the 
budget of the Institute and for their presentation to the Board. 

(6) Keep a constant watch on the state of the cash and bank balances 
and on the state of investments. 

(7) Watch the progress of the collection of rev enue imd advise on 
the methods of colleetion employed. 

(8) Ensure that the registers of buildings, land, furniture and 
equipment are maintained up-to-date and that stock-checking is 
conducted, of equipment and other consumable materials in all 
Offices, Departments, Centres and Laboratories of Uie Institute, 

(9) Call for explanation for unauthorised expenditute and for other 
financial irregularities and suggest diseiplinary action against 
persons at fault. 

(10) Call for from any Office, Department, Centre and Laboratory 
maintained by the Institute any information or returns that he 
may consider necessary for theperformance of his duties. 

(11) Tlie receipt of the Registrar or of the person or persons duly 
authorised in Uiis behalf by the Director for any money payable 
to tlie Institute shall be sufficient discharge forpaynient of such 
money. 

(i) To represent the Institute in suits or proeeedings by or against the 
b’ ' aite, sign powers of attorney and verify pleading or deput his 
representative for tlie purpose. 

(j) To perfonn such oilier duties as may be specified in tlie Statues, Uie 
Ordimmees or the Regulations or as may be required, from time to time, 
by the Board or the Director. 



['HFTII—3(i)] 


2003/^fnfe 17, 1925 


2445 


15. Provident Fund, Pension and Gratuity Scheme 

All the employees of NlPERmay opt between General Provident Fund (Central Services) Rules, 1960-cum-Pension- 
cuni-Gratuity Scheme and Contributory Provident Fund Rules (India), 1962-cum-Gratuity Scheme as amended 
fromtimeto time. 

16. Vacation and leave 

The employees of tlie Institute shall be governed by Central Civil Services (Leave) Rules, 1972 as amended from 
time to time sub ject to variations/additions indicated hereafter: 

(a) A maximum of two spells of Earned Leave in nonnal course and a third spell in case of emergency. 

(b) provision for sabbatical leave as in IIT may be made. 

(c) provision of Earned Leave as in vacation Department may be made. 

17. Residential Accommodation for the Staff 

(a) Tlie Institute may allot tlie unfurnished house, witliin tlie NIPER campus under the provision of "‘Allotment 
of residences (NIPER) Rules” to be frumed by BOG. 

(b) Tlie BOG may allot funiished or unfurnished accommodation without levying a licence fee or levying such 
fee at concessional rates to any category of staff, if it considers necessary to do so in the interest of the 
Institute, 

IS. Travelling Allowances 

All employees of tlie Institute sliall be entitled to travelling and daily allowance as per Supplementary Rules 
(Travelling Allowances) of Govt, of India as amended from time to time subject to the following variations/ 
additions; 

(a) Reimbursement of local conveyance charges shall be on need basis and in specific cases only wh’ch will be 
decided by the Director of the Institute. 

(b) For Group' A‘ Officers, the D. A. on tour (including hotel charges) will be as per the CSIR pattern 

19. Mcdkal Attendance 

Tlie employees of the Insitute shall be governed by the Central Services (Medical Attendar.ww) Rules, 1944 as 
amended from time to time subject to variations/additions as proposed: 

(a) Cost of pathological tests from private laboratories on the advice of AMA may be limited to the rates of PGI, 
Chaiidigaiii/AIIMS, New Dellii. 

(b) Cost of dental treatment from the Dental Surgeon from private AMA shall also be limited to the rates of PGI, 
Cliandigaili/AIIMS, New Delhi. 

20. Conduct Rules 

The employees of the Institue shall be governed by the Central Civil Swvices (Ccuduct) Rules, 1964 as amended 
from time to time. 

21. Discipline and ^peals 

Tlie employees of the Institute shall be govemedby the Central Civil Services (Classification, Control and Aj^eal) 
Rules, 1965 as amended from time to time. 

22. Consultancy 

Tlie employees of tlie Institute may undertake contract research and provide consultancy and technical services 
as laid down in Schedule 'A'. 

23. Miscellaneous 

Any modification, change and amendments or rqieal ofthe wholeorpartofthe Statutes shall be subject to the 
provisions of Section 27 of tlie Act. 

[No.F. 52(7)/200l-PC-I(NIPER)] 
SHARAD GUPTA, Jt Secy. 
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APPENDK-A 
(Refer Statute 22) 

slPER FacuKy may undertake contraa research and provide consultancy and technical services, 
i. Omtract Research 


C ontraci rcsciirch shall comprise all R & D undertaken through specific contraaual arrangement agreed upon for 
Itic purpose and shall cover the : 

I I a S| lunsured Projects : Projects wholly funded by the client having specified R & D objeaives, and well defined 
expected pi ojcct oulput/results. generally culminating in generation of intellectual property. Sponsored projects 
could be limiti-client also, with the sharing the project funding and research results. 

Mb Col I aborativc P rojects: Projects partially funded by the cUent and supplemented by provision of inputs tom the 
In.stitLitc such as c.xtra manpower, produaion/fabrication of produa in bulk for testing infrastructural facilities etc. 
Co ilabora live projects could be for upscaling/proving of laboratory level knowhow, technology dex^elopment or 
generation of intellectual property etc. The e.xpected project output/results are well defined. 

I 1 ^ (. rant-m-Aiil Projects : Grant-in-Aid Projects are normally fpr supporting for basic or exploratory research or for 

maimaining or creating testing and infrastructural facilities. These projects shaU involve grant by way of financial 
inputs, ci tiler in full or in part, assistance in kind e.g. equipment, training to supplement NIPER's efforts in ongoing 
or new R & D Projects or for creating new capabilities/facilities. . 

12 Costing of con tract Research Projects 

I I riiic charges for contract research shall include expenses on account of: 

(a) Cost of man-days of staff deployed. 

ib) C ost of consumables/ravv materials/components w ith 25% overheads. 

(c) Cost ofpln sical inputs/services/utilities with 25%overheads. 

(di Eriuipmeiit usage cost/cost of equipment pro cured specifically fortheprojea. 

( 0 ) Any cMcmal payment envisaged. 

(1) TA/I)A 
(g) Coniingencics. 

Total expenses = sum of a tog. 

i 2 2 lindlecitial Fee : Minimum or33.3% of total expenses as at 1.2.1. 

I T' For inn sponsored rcsciircli. riglits for licensing intellectual property shall rest with NIPER. In case of collaborative 
research, such rights shall be held by NIPER and collaborator; Licensing for commercial exploitation of the 
i iiiel Icei I la I property generated out of contract research shall be held jointly. 

NIPEiR sliall charge an adequate amount as fee. Tliis could be a lumpsum and or recurring royalty. 

\ [I \Vhcrc\ cr I easible the sponsorer shall be given a non-exclusive licence fee with an exclusive licence fora limited 
period ol ti nic. nomially not c.xcecding 5 years, for commercial exploitation of tile intellectual property. 

I 2 4 Project charges Total c\penses+intellectual fee+licencefee. 

I 3 .Sliarin of the IM(mie.s by Staff 


f ()i!i\ |K'r cent of the intellectual fee or net surplus (remaining after accounting for all direa or indirect project 
expciiditiirc) w hiclics cr is lower arising from R & D contraaed is to be shared with the staff. 

flic pattern of sharing for staff is as follows : 


\ 

liiii! 0 \aloes Principal Contributors 

40% 

ID 

S A: T (supporting .stal'O 

35% 

lii) 

Rciiuaining .suppoiliiig staff of tlie NIPER 

20% 

V I 

Welfare f und 

5% 
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2 Consultancy 

All consultancy serv ices in the NIPER shall be institutional. There shall betwo categories of consultancy viz. 

2 11 Advisory Consultancy 

Wherein the serv ices would involve scientific, technical, engineering or other professional advice, provided to a 
cliciitpurelv on the basis of available expert know ledge and experience of individual(s), rendered outside NIPER 
and not envisaging use of any facilities ofthe NIPER and also not involving any kind of survey, detailed study or 
report preparation/submission. 

2 12 General Consultancy 

Wherein the serv ices shall comprise scientific, technical, engineering or other professional advice/assistance 
based oh the available knowledge base/expertise of NI PER, and envisaging only minimum use of laboratory 
facilities for esseiiiial experimentation needed to meet tlie objectives of the consultancy assignment. General 
consultancy may inter alia cover:— 

— Prepara tion of literature survey/feiisibility studies, state of the art^roject/technology forecasting reports; 

— iniciprclation and validation of test results and data, risks and hazard/environment impact analysis etc., 

— design engineering: 

— assistance in erection, commissioning, operation, fabrication/tendering and purchase of equipment, trouble¬ 
shooting. productivity improvements, pollution abatement/control measures, engery conservation, waste 
utilisation, technology' assessement/evalualion. 

2.1.3 Any consultancy assignment w'hich does not strictly fall imder th e category of Advisory Gonsultancy, shall be 
taken up as General Consultancy. 

2 2 COSTING OF C( .^SULtANCY PROJECT 

2 2 1 The charges for consultancy project shall include expenses on account of 
a. cost if man-days of staff deployed 

b coct of phv sical input s/services/utilities/consumables raw tinaterials/component with 25%overiieads 
c. equipmctit usage cost 

^ xtGtital payment envisaged e.g. to outside consultants, for obtaining data, hiring of infrastructural facilities. 

tada. 

Contingencies. 

NOTE ; Total Expenses sum of a to f 

22 2 liiteilectualfec 

This should cotnmeiisurate witli the quality of inputs provided and the likely benefits to accrue to the client as a 
result ofthe consultancy. While tlierc is no ceiling on the upper limit of intellectual fee to be charged, it should not 
be less than the estimated manpower charges. 

2 2 DISTRIBUTION OF HONORARIUM 

F(»r Advi,s«n Consultancy 

Distributable amount up to a maximum of 2/3rd of intellectual fee as follows:— 

Team of consultants 95% 

WclftaeFund 5% 

For General Consultaney 

Distributable amount up to a maximum of 2/3 rd of intellectual fee or 300% of the manpower charges levied, 
u hichever is less, as follows .— 


Team of Consultants 65% 

Other S&TStafi' 15% 

Remaining Supporting Staff 15% 

Welfare Fund 5% 
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INTELLECTUAL PROPERTY 

Iniclleciiml Propem' shall include patents, copyri^it, registered design trademark, knowhow foraprocess/pioduct/ 
design and computer software. Intellectual property generated shall be of two types. 

UNENCUMBERED 

( 1 ) Dc\ eloped tlirough wholly in-house Rto programmes/projects. In such cases ownership of intellectual 
properl\ is solely that of NIPER, jind consequently the licensing rights are that of NIPER alone. 

(i () I 111 el lectua I propert\ developed tlirougli contract research and subsequently rendered unencumbered as per 

contractiuil ammgement with the client. In such ciises licensing of intellectual property by NIPER would be in 
accordance \ritli tlie tenns & conditions agreed upon with respect to third party lic ensin g with the client 
ENCUMBERED 

Dev eloped througli contract research i.e. total or partial financial support and with/without technical inputs from 
Liscrs/clicnts. In such cases, ownership and licensing of intellectual property for commercial utilisation shall be 
go^ emed by NIPER's obliguions to client in the matter. 

LICENSING OF INTELLECTUAL PROPERTY 

L icensing o f intellectual property shall mean gnmting the licencee the right to utilise the intellectual property 
and sell or use the resulting product(s) eitlier for coimnercial/captive purpose or as otherwise agreed to 
PRJCING OF INTELLECTUAL PROPERTY 

Tlicrc is not rigid formula for determing tlie price of intellectual property and thus estimates vary from case to case. 
Tlie price of knowhow/intellectuiil property normally ranges between 2% to 10% of either the plant & equipment 
cost or pro jected turnover of the unit for a period of 5 years’s production. 

To arrii'c at price of mtellectual property following factors will be kept in view: 

(il cost of development. 

(ii) estimate of net benefit to be derived by the licencee. 

(iii) size and number ofpotential licencees. 

{i\) conipiualive cost of imported intellectual property, 

(\) possibility of intellectual property beingpirated. 

(\ il Opportunity value. 

TECHNICAL SERVICES 

fccbnical scrv ices are meant to render to tlie clients/customers, assistance of a minor nature based on available 
know ledge, c.xpertise, skill and facilities of the institute. Technical services shall comprise: 

— Tesling & Analysis (including certification and calibration) 

Training 

Tccimical assistance of an advisory nature 
Fabricaiion/production of special products 

— Repair and maintenance 
Supply of information/database. 

( MARGES FOR TECHNICAL SERVICES 

C hrirgcs shall comprise of (A+B) below e.xcept for supply of information/databases. 

A, Estimated expenditure on : 

(i) Manpow er (at prescribed rates). 

tii) Pliysical inputs/servrices/ut ill ties etc. including overheads at 25%. 

(iii) Raw malcrial/consumable components with 25% overfieads. 

(i\) Eciuipmcnt usage depreciati on/rep lacenient cost. 

{\) any otlicr out of pocket expenditure. 

B. Intellectual fce/opportimity cost. The qiumtum shall be at the discretion of the Director considering the 
nature of client and his paying capacity. 

DISTRIBUTION OF MONIES 

1 w cnl> per cent ot the intellectual fee or net surplus (remaining after accounting for all direct and indirect 

expenditure for the service) wliicbever is lower is to be shared with the staff. Thepattem of sharing for staff shall 

be same as given in 1.3. 
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W.'^.f^. 392,—‘HTTcr%TRm, ^ 2, 3 , (i)'^’f^^^ 19-4-2003 ^934^<‘^i< ^'-^K 

•q;^ ^t:IH I R f^H^FT) ^ m fr. 169, 3 3Tt^ 2003%1f^H 12'^’“ ^ <i'^ «<<=nK 

tHMOnl <H<er5K % 

[m 370 T7-12018/6/2000-Wra^ -II] 
37^371^ (TTW’FR II) 


MINISTRY or COMMUNICATIONS AND INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

CORRICTNDUM 


New Delhi, the 31 st October, 2003 

G.S.R 392.—In the notification of the Ciovemment of India in the Ministry of Communications and Information 
Technology (Department of Telecommunications) number G.S.R. 169, dated the 3rd April, 2003, published in the Gazette of 
India Part II, Section 3, Sub-section (i), dated the 19th April, 2003 at pages 935 to 937-at page 936, in column 12 for “Officers 
under the Central or State or Union Territory Governments/Public Sector Undertakings or Semi Government or 
Autonomous Organisation” read “Officers under the Central Government”. 

[FileNo, A-l2018/6/20(X)-Admn.-II] 
SATISH WADHWA, Under Secy. (Admn. II) 


irmHTT 

(^T3[d3i^cbiftBT^vrm) 

7 •37n3<T, 2003 

Wo "^o f^o 393.—37f^^ % 37^^^ 309 % ?13T % 37^373^1 373^, 

fr^TTIePT, PH^VI'+i, =hl<d 4 l!^i) y-Ml'IJilll'crn, Mcff 1982 ^ 371^ ■3^13 3771)^>< 0^^510 Pl^RnRan Pi^H 
'TFHT: :— 

1. ( 1 ) TT fwrf ^ '^*7 373^, 37n3t«r 3fl3 V|'J.S|<IJ| fH^!^||cri'9, ^ 3^^ 


2003^fnrT91|IJ_Ul I 

(2) 3Rm^ ' 

2.‘^«f373^, 37tt^«7 sfrt y*i)9^!len, *9^Tf 1982 ^37^7^'^', 37^^ 


'ilHd; :— 




1 . 


37^ 91^ 373^rr[ ycr1l$<=hK-37F-Pl^^i'=t>, 'tTleni^'D 


2. ■9^'^3T7?7r 


3. •SRf^RW 

4. ^dHHM 

5. 37»RT 

6. ■ 77 )'^ ^77ff % 

'371^-37^71 


: 1 * 

(2003) 

’“^RFtvnr % aTttlR ^ f^RT ^ 3RmT 11 

: 37MT7r%75(^-^Wf^“^” 

: 14300—18300/-T. 

: 5)ni 

: 50'^'^37f*RlT^ 

(%^ 373 ^ 'TtT 335 ^' RT ^37T^‘ %3753n3 373^ 

5R^3R7 37^77111) 1 


3 -/ 
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7. ^ TCI ^ 

fWT, 1972 %fWT 

30 % t ^ ^ 

8. Tiff 

^ 3T^fTTTT 


fllnf <+><^ % cIk1^ TRcT ■^* 

3i<hh, -Si^^uji-c^cl "Sf^, trSTtlT, Tfrji;, TFTTH''^'!S, 

ftrfWTTff ) 


: 3TI^V^^ : 

(l) [^'hI MI><<aiHiKi TT4^Hch^^qyqfq^l(:1<^ 

TI q-i^sRi fpT fq^n-i TI44 ^i<h-i [q^M (■^) Tf 


9. ^?Tf%U^TT^ 5q%rqf%%i 

10 . 


TI 

(2)(^) '^RHq^ arf^PitjH, 1956 'SIKnT TI fscfr'? 

% HFT-2 ( ^) 

■^* ■’^P-Hf^cl Tm?TT5rF?T I % ^TPl 

(2) "^ 4if^Rio a^T^nrarf % TTTftr 

■'Tf7^37f%Tf?RjR, 1956'^^ 13'^'3W?T (3) ■^' 

■'J^ "^vOit TTflll t 

TI TR^[^ I' 

(II) ^>Rf, fTR% afcpfcT -3T5T^4H T^T "qrlTT f, T-jl 

ff^TRT12 3T5T^ I 

TI 


frfecn c^lcuivi) afk iF^T«q ■^‘ 

aft7 ^3T^qR 3ft^ T2 M 


^ 3T3T^ -qi THFR % ^ 3ft7 wn^ ■^‘ 

1 : 3T^?!rnt ^ ^ ^ #^7 #5tT ^rrqtn % 



f^rcqrft 2 ; ^ ^ stfiPt % f^^TPfTR 

'STJ’^jfTCT aftr ■STTSTTfiPTf % 3^WTf2|T7f 0^ i{ c}Ct 

"I' (f) Tf^ TTr % %tI' Trarr RT TT 3Tpitq qit t?' trt 

f •3TR%(T TT^ %f^cr 3?^^ 3T^T^ 733^ ^y<^. '-'.1 

% 3T«lf«fqI % h*<Iki 4I3sqi'^T4d«T^t^qii‘Ti^TTqTT?71" I 


(i) '=n)inis'll % Tr^^1<=h<ui ^ ^ 

3T3HTt 

(ii) TRtWelT 3^ «3T^qRI 

(iii) % 115 3^ ^ 

HR4)'jni3if qir 3T5T^ i 
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11. Hfff#^#Tt'^n'Sft^rr1gKl'qT 

(T«n WtR 

"yfcliiflddl 

12. ?ra ^ ^ cf?n 
fw’srnrt 


13. 




>4. *4“^ ^ f^ -^f ^ 


(f^i^a4cpfci3TFq^^Tf^ 

UfrlPf^f^ ( firR% 3MtT 31c>M4>irH<» ): 

^'iOh <i4s+iHt/3T^-fR<4il(l, ^I^ItI ^ cbl*JHl 31^?iWT 

^i^3Tf "RT ■qr<4gi‘ % 3T>4rT 1^ ^frfVBpRl: 

(^)( i) 4 ^-q^ trrr^ tpT^ I;'RT 

(ii) 14300-18300/-"qr RT 

2 4'^qT4%;'qT 

Ciii) 12CK30-18300/-?. %4TW=rq4'qT'Hq5^'qi^f'qq5 

(33) PviH^ qro^ q4 ^Rw4)’ % 33T«T-8 % 3Tqtq 

(y PdfH^Pw qit smfq, 3Rrf?T ^ Iq^ft 3T^ 3iqBq/%^^(pq 

%fq^pi‘^ Pi^Pw ■^4qi' M^cr) qiftqfqRi) 3 t^ =t>is< qr 

yP(ip4^P^ 4 -^nfq^ t, Tirwm: 5 -^f ^) t 

yfoPi^Pw 'BHI Pi^Pki %'%T^3Tf^oha*i sq^31)^1 ^ •arfirq 

cTRt33 4 aq^qR 56 ^ ^ I 

1. ffn 43 y?+iPwi f^w\ % 4q mm 3?mfi ^ 

—31WT^ 

2. fifq 3fr^ w?chip<di % MViWH/^qmr 

3. MiRT mm % wit^ ^crt i g ' -^R 

4. fl^chiPltll fqMFT%4q'm^lI'1FT% 

=hl4MR oiiel —3TgFT 

31?^ 3Tq3R qr WT 4q> aqqtq % w4 fw 1 

[4 29-5/2002-4. 4-II] 
fiqqkl 3Tq33lf^ 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 7th August, 2003 

G.S.R. 393.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
here by makes the following rules further to amend the Directorate of Plant Protection, Quarantine and Storage, Director, 
Central Insecticides Laboratory, Recruitment Rules, 1982, namely:— 

1. (1) These rules may be called the Directorate of Plant Protection, Quarantine and Storage, Director, Central 
Insecticides Laboratory, Recruitment Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
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2. In the Schedule to the Directorate of Plant Protection, Quarantine ^ Storage, Director, Central Insecticides 
Laboratory, Recruitment Rules, 1982, for the Schedule, the following Schedule shall be substituted, namely;— 

SCHEDULE 


1. Name of the post 

2. Numl)er of posts 

3. Classification 

4. Scale of pay 

5. Whether selection post or 
non-selection post 

6. Age limit for direct recruits 


7. Whether benefit of added years of 
Service admissible under rule 30 of 
the Central Civil Service (Pension) 
Rules, 1972 

8. Educational and other qualifications 
for direct recruits 


Additional Plant Protection Adviser-cum-Director Central Insecticides 
Laboratory 

1*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group‘A’ Gazetted 
Rs. 14300—18300 
Not applicable 

Not exceeding 50 years. 

(Relaxable for Government servants upto 5 years in accordance with 
the instructions or orders issued by the Central Government). 

Note.—The crucial date for determining the age-limit shall be the closing 
date for receipt of applications from candidates in India (and not the 
closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Sikkim). 

Yes for direct recruits 


; Essential: 

(1) Doctorate degree in Entomology or Nematology or Plant 
Pathology or Chemistry (Organic) or Masters degree in Chemical 
Engineering from a recognised University or equivalent. 

CR 

(2) (a) A recognised medical qualifications included in the 1 st or 

the 2nd Scheduled or Part II of the Third Scheduled (other 
than Licentiate Qualifications), to the Indian Medical 
Council Act, 1956. Holders of Educational qualifications 
included in Part II of the Third Schedule should fulfil the 
conditions stipulated in Sub-section (3) of Section 930 of 
Section 13 of the Indian Medical Council Act, 1956. 

(b) (i) Post Graduate qualification in Pharmacology from a 
recognised University or equivalent. 

(ii) 12 Years’ practical experience in a supervisory capacity of 
Plant Protection work including adequate experience of 
research or in the development and analysis of pesticides/ 
pesticides residues analysis. 

CR 

In case of Medical Personnel 12 years’ experience of 
research and development work area of safety, testing and 
evaluation of Pesticides and health effects. 

Ol 

12 years’ e?q)erieiK:e in a supervisory capacity in packaging 
and labelling of chemicals. 

Note 1: The qualifications are relaxable at the discretion of the UPSC in 
case of candidates well qualified. 

Note 2: The qualifications regarding experience is/are relaxable at the 
discretion of the UPSC in the case of candidates belonging to Scheduled 
Castes or Scheduled Tribes if at any stage of selection, the UPSC is of 
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9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment or by promotion 
or deputatioii/absorption, percentage of 
posts to be filled by various methods 

12. In case of recruitment by promotion/ 
deputation/transfer, grades from which 
promotion/deputation/absortpion to be 
made 


13. Ifa Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which the Union Public : 
Service Commission is to be consulted 
in making recruitment 


the opinicm that sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be available to fill 
up the vacancy reserved for them. 

Desirable: 

(i) Experience in registration pesticides or enforcement of pesticides 
legislation or both. 

(ii) Experience of running an insecticides laboratory and research 
experience. 

(iiiO Experience of planning, organisation and coordination projects 
relating to quality and safety of pesticides. 

Not applicable 


One year 

By direct recruitment filing which by deputation (including short-term 
contract). 

Dentation (including short-term contract) 

Officers under the Central/State Government Public Undertakings/Semi- 
Governments, Autonomous or Statutory Research Institution or 
Councils 

(a) (i) holding analogous posts; or 

(ii) with two years’ service in posts in the scale of pay of 
Rs. 14300-18300/-orequivalent; or 

(iii) with five years’ service in posts in the scale of Rs. 12000— 
16500/- or equivalent; and 

(b) Possessing the educational qualifications and experience 
prescribed for direct recruits under Col. 8. 

(The period of deputation including period of deputation another 
ex-cadre post held immediately preceding this appointment in the same 
or some other organisation/department of the Central Government shall 
ordinarily not exceed 5 years). The maximumage limit for appointment 
by deputation shall be, not exceeding 56 years, as one the closing date 
of receipt of applications. 

Group Departmental Promotion Committee (for considering 
confirmation): 

1. Joint Secretary looking after Plant Protection 

Division Department of Agriculture & Cooperation —Chairman 

2. Joint Secretaiy' looking after Admn./Estt. Division 

Department of Agriculture & Cooperation —Member 

3. Plant Protection Adviser to the Government of 1 ndia —Member 

4. Director/Deputy Secretary looking after Plant 
Protection Division Department of Agriculture & 

Cooperation —Member 

Selection on each occasion shall be made in consultation with the 
Union Public Service Commission. 


[No. 29-5/2002-PP. Ill 
SATWANT SINGH, Under Secy. 
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^ 21 2003 

m 394. —309 %^ ^ ^ ^ ^ ■'T^ITT^ TT^ 

1^1^ t, HTETT: — 


2003 


1. ‘FTf^ ^ m^—( 1 ) ^ ^ %5HT, 4%fw (STf^FTTfV^ft) 

fWTT^, 2003 4-.gdl^A I 

(2) ^ WVm^?rT^■^WIf^^3TTTt^tt 

2. " Wi " %%7 5 ■^' ‘ n’'^) 

2003 ypqRst * ^ 3ii%T-«nftfT fw ■^mpiT I 

[3-6/2003-'5r?IRET-1V J 

TT^T ■’T’fl, 37^ 

Trtrroft : S 2003'^3TftTq;^-^T^'^^ 187%cf51I «f[| 


(Department of Animal Husbandry and Dairying) 

New Delhi, the 21st October, 2003 

G.S.R 394.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hercbv makes the following rules to amend the Delhi Milk Scheme Mechanic (Mechanical) (Group ‘C’ post) Recruitment 
Rnics. 2003 under the Department of Animal Husbandry and Dairying, Ministry of Agriculture, namely :— 

1. Short title and commencement.— (1) These mles may by called the Ministry of Agriculture, Department of 
Animal Husbandry andDany ing, Delhi Milk Scheme, Mechanic (Mechanical), Group ‘C^ post Recruitment 
Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2, In the Schedule to the Delhi Milk Scheme Mechanic (Mechanical) (Group ‘C’ post) Recruitment Rules, 2003, in 
column 5, for the entry ‘Selection-cum seniority’, the entry “Selection” shall be substituted. 

[File No. 3/6/2003-Admn-IV] 

RADHA M ANI, Under Sec>’ 

. ' I he Principal Rules were published in tlie Gazette of India vide notification number G.S.R. 187 dated the 8th April 
2003. ’ ’ 


27 2003 

rJ^T. 395.—^ % 3T#T^ %^1-M ^ ^ ^ % fell ^ 

2003 ^ %TRm% WT II, 7^3, ^'97^ (i) 


‘ ; — 


^ (7f7h»iR) fro 2003 (f^TO29-r3r^, 2003 ^ TtT.^.f^. 138): — 
% WR 5 ^ ‘^W WT ^ 3TWT f" % %(t ^ ^ 

'' WT-W-^l7M?TT ” % 7^* * ^Epn * ’ TT^ ;?fni I 


[ 21/16/99-'sfi 1 ] 

Tta 31^ Tlfe 

— Tfi mm fm i ^ 973 % 1304 % ctr feir -qq ^ sTR P 8 q;tRd, 1986 

1 14 BTk 29 RRl, 2003 % RT.'^iT.fq. 138 %yTcR TRfrfeT %Ti mT I 
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MINISTRY OF WATER RESOURCES 
CORRIGENDUM 

M e vv Del hi, the 27 th October, 2003 

G.S..E 39^.-“ Til the following Notifications published in the Gazette of India, Part-11, Section 3, Sub-section (i) 
disfcd ;z9th March 2003 noli!> ing the amendment to Recmitmem Rules for the post of Officer Surv^eyor in the Central 
Gi'.>»i::d \¥ator Board, a ssibordinate office of the Ministry of Water Resource, the following correction may be made : 

(. The Central Ground Water Board (Officer Surv’cyoi) Recniitrnent (Amendment) Rules, 2003 (G S R, 138 dated 
29th March, 2003) 

In Column 5 of the Schedule relating to “ Whether selection postoi non -selection post” for the existing entry 
under this column viz. ‘Selection-cum-seniorit>’ theentn Sdechon’ maybe read. 


[FileNo. 21/16/99-0W-I] 
SOHAN S. SAINI, Under Sccy 

Note:- The Principal Rules were published in the Gazette of India vide number GSR 1304 dated 1 st December, 1973 

and Subsequently amended vide G. S.R. 114 dated 8th February, 1986 and GSR 138 dated 29th March, 2003. 


tRWPSr 

31 37^1^, 2003 

W. ■pT. 396.-- 309 % ^ ^ ^ 

(I'irt’fW ''n ' 3TTr3nf^ ( vrrff -1995 

^ sttefn ^ ^ "W t rt ^ ^ -w 

I, %, ^(ar^ptrW^) -qR r#- sth 

1. afrr inw.“(i) wIsfr) 

' arTTSTTf^ (^3^f^t«ftq) 'Rcff 1%^, 2003 11 
(2) "^ 3R>T?H ^ ^ 1 

2. 'finfefiTUT 3frr ^ Ttfl ^ ^ ^ ^tPTMFt % 

2 ^ 4 1 1 

3. 3ir^--HmT» 3T^nTCr3IT^.—^ 

(■5F) f^<55l Rfh ^ ■q# t, t, RT 

3T#^ 3T5^ t a^tr3T^ 3TraR t-fh ^ ^ ^ ^ T(%Tf) I 

3TT^ "SR Tt^rf) I 

6. ^ fwff - 3 ^ ^ 3TR^, 3Tr5-#qT 3fn: 3Rt fwRtff R 

^FC5FR ^ "5^ ■^‘ RTR^-'^TR^ R fT^T^ '^1 3TT^* % 3T^^ ^ wM, 'JI'I'JIiRimX Rrf^-3^ 3T^ 

wf % ^zd^trdf % 1 ^ TRst tr ^frtt 37^3;^ 1 1 
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2 . 


3. 

A. 

5. Wf 3??T?fT 3T^FtR 

6 . 

1972% 

f%Tq30% 

7. 'qcff 
3TTg-'#3T 

•3T%^ '3^tT >31 *<4 3^4nii< 

f^'tcT ^3 #5?^* 3T^?TTTt 3%^ 


! -ifiPliw 3?%^ 

: 11 * 

(2003) 

% 31TOR •qr i%^ ■sn f 
: iTT^nr^ ^'{^^ “73 ", Trsrqf^iii, ^ 

: 5500-175-9000 
: WT 
: 




0. 


^t?nT I 


1 , 

^ITi ^ •qf!T%^f%T/3TT^ ^ TT«fT f%%=T 
q"d%n ^TTT 'i# ■q% %t ’srfw^mcn 



■/aTT%TT 'm 'Tcff 

'/'3TR^ 


25 ■girr y Ri pH^nki ^ i 

fiUlUl :--3^s:r^Tj^ 1600-2600/-T. (^^F^'n') %%rT*TH'^’'3^%%f^ 

%3f%T % %if •qif^isFm itro 

'll lie'll I Pi’qlRq f%^ ■^fn?TT % % '^.'q^ % ■sqrtfq^ 

■q^q'qq Pi^^w 1%^^ 'jh^mi/^iijmI t%^<5qr3cw ^'f%qT 

W t % 5000-8000/^ T. (TF^ *f]') % %1WT ■^' ^ 

ltnT/T^%k^^7%'RT^^'Srr^^ 3'{<!icri^«Fi f%qT WTTth ] 

(4500-7000/- T.) f^ 3TT M ■^' m ^ 

f^noqTjT :— W ^ ^5iw3Tq% 3%^/qrqm 
hI'^Ri %'f%l3[ f^<l<.f%qT'5nT^'^'^3^'3%3 c>qRK1%' 

3T#^,'qTW 3if^/qmT % air^ ■^IT % % 

^ ^qrq ^fr r aflq arq^ =6Pi*<5 oqPwqT R%<f, 

%Rt'3%^/M[5inl'^^'q^ ai'iefl <s-wia<. 3%q% 

% %7 3Tq% qiM^ %t aT%^T 3f[ ft i 


ypiPi^Pw ;— %=ftRFTTqR'qrTr^TRq)R%'^ af^T^qft :- 


(■^) (i) ^ tp ^qwfwT f %%%! 37T«nq qq ^ wt 1 %tt f, 

(ii) 5000-8000/- T. ■ztTTPR^%nqRpFlfqcT 

aTT^R qr %%%! % q^Rtrl^^R %ft f ?fh %t t, RT 


(iii) i%f%'3^Rq^VfWT'^4500-7000/-T. RTTFT^%mRRi%q%ffT 

a7T«rR qr Ph^Pw % qr^nci^^R %q[ f "sr?- rt| -q^t f, afn: 
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(J5) /(ri^i/sF^ tfl'l ^ 

15 ^ d)^ c+>l-5< ■>7T 

yfdPl^Rw^ Pi^Pw % 

3Tf^?rafvcm 3fn^ ■hWt ^ ctrI^ ^ 56 ^ 

3Tf^^'5*|Tft) \ 


13. ^ ^fHPd t, "Ht 

•5<rl<=h1 'Hi'^ll 


3qi%fWT9t ^ni^ 


: ^Hf^ ^filPd ( PwhPhRsM ^:— 

1. Mglfi^ll«^/’H^^ <1'*1»IR afR ■sriW’T R^lf^T^WRI—3T«q8i{ 

2. irf^ (-Rim ■'arWT), ^wm sfR Tlfwn H^lfH^J^IM’^ 

3. "3^ ^PfiN^ (WRI^), ?IR *i3ticiH— 

: ^ TFTR d1<=b <Hl4l^l ^ 

WT?t 3Tm^t I 


[^R1^^^i^-1^,-12017( 1 )/2002/55^3-^^] 
%. %. iRW, ('y^lRH) 


MINISTRY OF LABOUR 
(Directorate Goieral of Employment and 'D'aining) 

New Delhi, the 31 st October, 2003 

G.S.R 396.—In exercise of the powers confened by the proviso to article 309 of the constitub^n and in partial 
supersession of the Directorate of Training (\bcational Training Programme for Women) Group ‘C’ Non-Gazetted (Ministerial) 
posts Recruitment Rules 1995 so far as it relates to the post of Office Superintendent, except as respect things done or 
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of 
icenutment to the Group ‘B’ Non-Gazetted (Ministerial) post in the Women’s Units of the Directorate of Training, Directorate 
General of Employment & Training, namely:— 

1. Short title and commencement .—(1) These rules may be called the Directorate of Training (Vocational 
Training Programme for Women) Office Superintendent Group ‘B’ Non-Gazetted (Ministerial) posts Recruitment Rules, 
2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification and scale of pay.—The number of posts, its classification and the scale of pay 
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rule. 

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications 
and other matters connected therewith shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualifications.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any other person, 
shall be eligible for appointment to the said posts; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of these rule. 

5. Pow er to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing and in consultat'on with Union Public Service Commission, relax any 
of the provisions of these rules w ith respect to any class or category of persons. 
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w these rules shall affect reservations, relaxation of age limit and other concessions 

cq 'rod (obcprov^ed for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemfnaSorrsplc^S^ 

. persons in accordance wuh the orders issued by the Central Government from time to time in this regS 


1. Name of the post 

2, Number of posts 

.1 Classification 

4. Scale of pay 

5, Whether selection or 
Non-Sclection Post 

6. Whether benefit of added years of service 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 

7, Age limit for direct recruits 

S. EducEitional and other qualifications 
required for direct recruits. 

9 Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10 Period of probation, if any 

11 Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage of 
the posts to be filled by various methods 


SCHEDULE 

Office Superintendent 

11*{2003) 

♦{Subject to variation dependent on work load). 

(jeneral Central Civil Service, Group ‘B’ Non-GazettedMinisterial 

Rs. 5500-175-9000/- 

Selection 

Not applicable 

Notapjnc^le 
Not applicable 

Not applicable 


Two years for promotees 
25% promotion failing which by deputation. 
75% promotion failing which by deputation. 
50% Deputation, 

Note: 


12. In case of recruitment by promotion/ 
deputation/absorption, grades from which 
which promotion/deputation/absorption 
to be made 


Suitability of the incumbent of the post in pre-upgraded scale of 
pay of Rs. 1600-2600/-(Groilp ‘C’) will be assessed by the competent 
authority for appointment to the upgraded post. If assessed suitable, 
he/she shall be deemed to have been appointed to the post at the 
initial constimtion. If assessed “Not suitable” he/she shall continue 
to be in the revised scale of Rs. 5000-8000/- (Group ‘C’) and his/her 
case would be reviewed every year. 

Promotion; 

Accountant (Rs. 4500-7000/- with six years regular service in the 
grade). 

Note: Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility 
service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher 
grade alongwith their juniors who have already completed such 
qualifying/eligibility service! 

Deputation: 


Officer from the Central Government or State Governments; 

(a) (i) holding analogous posts on a regular basis in the parent cadre/ 
Department; or 


(ii) with three years service fn the grade rendered after appointment 
thereto on regularbasis in the pay scale of Rs. 5000-8000/- or 
equivalent in the parent cadre/department; or 

(iii) with six years service in the grade rendered after appointment 
thereto on regular basis in the pay scale of Rs. 4500-7000/- or 
equivalent in the parent cadre/department; and 
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13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Cir 'mstances in which Union Public 
' 'c Con mission is to be consulted 
.^ 1.^1 oei uitment. 


(b) three years experience in establishment/cash/accounts/purchase 
matters. 


The departmental officers in the feeder category who are in the directline 
of promotion will not be eligible for consideration for appointment o n 
deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex¬ 
cadre post held immediately proceeding this appointment in the same 
or some other organization/depaitment of the Central Government shall 
ordinarily not to exceed three years. The maximum age-limit for 
appointment by deputation shall be not exceeding 56 years on the 
closing date of the receipt of applications). 

Group “B” Departmental Promotion Committee (for promotion) 
consisting of: 


1. Director General/Joint Secretary 
Directorate General of Employment 
and Training. 

2. Director of Training (Women 
Occupation), Directorate 
General of Employment and 
Training. 

3. Deputy Secretary 
(Administration), Ministry of 
Labour. 

4. Deputy Secretary 
Directorate General of 
Employment and Training. 


—Chairman 


—Member 


—^Member. 


—Member 


Consultation with the Union Pubiic Service Commission necessary 
while appointing an officer on deputation. 


[No. DGET-A-120i7(i)/2002-WOT] 
K. K. MITTAL, Director (Administration) 
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